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“Malnutrition is as mischievous for the teacher as for the taught.” 


—Philadelphia Public Ledger. 


“The Teacher—My mission is holy. I prescribe for the mind 
and body; battle against heredity and environment; build states- 
men, patriots, thinkers, artists. In return I receive a pittance; f am 
forced to struggle against discouragement, live in inferior boarding- 
houses, and exist on bare necessities.‘—Miss Greta T. Bidlake. 


“The teacher? A preacher and mother combined: She nurtures 
the body, the soul and the mind. 


Her station? Elation. Her status is high: She gives to the 
nation the things we can’t buy. 


Remittance? A pittance that labor can beat: the steacher is 
puzzled to make both ends meet.”—-Miss Helena V. Booker. 





























Factory Rebuilt TYPEWRITERS 


We carry in stock the largest and most complete line of typewriters in Alberta. . If you 
need a typewriter write for prices and terms. 


REMINGTONS 
UNDERWOODS 
ROYALS 

L. C. SMITH’S 
OLIVERS 
EMPIRES 
CORONAS 


We can sell you a factory Rebuilt Typewriter at from one-half to two-thirds of the cost 
of anew one. They look like new, will wear like new, and are as good as new. 


We Sell For Cash or on Easy Payments. 


THE STANDARD TYPEWRITER EXCHANGE 


. “Your Typewriter Men’”’ 
606 “A” Centre Street Phone M.5180 Calgary, Alberta 























AHERALD WANT AD WILL Education in Finance 
CARRY YOUR MESSAGE 


«TO 





FREE TUITION 


in the following subjects: 
NEARLY EVERYONE IN ALBERTA . Purchase of a Home. 


Investment of Savings. 





SE ES PS Management of Real Estate. 


better job—more money—spend a . Fire Insurance. 
few cents in a Herald Want Ad. 

It will bring you the chance you 
are looking for. . Life Insurance. 


Health and Accident Insurance. 











. COME AND SEE US 


The Herald Publishing Co. 4.4, DUGGAN 0, LID. 


LIMITED 206-7 Agency Building 





CALGARY, CANADA Phene 5111. Edmonton, Alta. 
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YOUNGSTOWN SCHOOL BOARD 
REDCLIFFE SCHOOL BOARD 
Candidates selected for the above posts, who are 
members of the A. T. A., are earnestly requested to 

apply for information to, 
JOHN W. BARNETT, 
General Secretary-Treasurer, 


Alberta Teachers’ Alliance, 
10701 University Avenue, Edmonton. 


EDITORIAL 


SALE BY AUCTION 











Some criticism has been levelled at us because some 
of the ‘‘Want Ads’’ accepted by us for insertion in 
“The A.T.A. Magazine’’ did not state the amount of 
salary the School Board was prepared to pay, and, in 
other cases, the figure quoted was less than the $1,200 
minimum called for in the ‘‘A.T.A. Schedule of Sal- 
aries.’’ 

It is surely unnecessary for us to state that we hear- 
tily disapprove of such advertisements. and that. we 
would welcome an amendment to the Ordinance mak- 
ing it illegal for School Boards to advertise anywhere 
unless the salary is definitely stated. On first thoughts 
one might naturally ask: ‘‘Then why publish such ad- 
vertisements in ‘‘The A.T.A, Magazine’’? Simply be- 
cause we feel that it would be’ inadvisable for us to 
reject any ‘“Teachers’ Want Ads.’’ Sound business 
policy makes it imperative that our advertising col- 
umns be open to all, except in the most extreme case— 
that of a Board being declared in ‘‘Bad Standing”’ 
with the Alliance. The sooner all members of the 
teaching profession decide that to reply to such adver- 
tisements is not acting in accordance with the dictates 
of professional conscience the better, and so soon will 
such advertisements become a thing of the past; and 
when Alliance members solemnly bind themselves to 
accept service only when the Alliance schedule is 
recognized, would-be penurious School Boards will be 


loth to waste One Dollar on an advertisement which 
produces no results. It should be borne in mind that 
even now a School Board is compelled to offer at least 
$1,200 if they desire to procure a choice of applicants 
such as a body of real educationists would desire to 
appoint to instruct their children. 

Some School Boards, we are aware, are anxious to 
get a teacher, no matter what kind; even a tenth grade 
‘‘pnermit’’ will do—the cheaper the better. And they 
are afraid that by mentioning a figure they might pos- 
sibly throw away a chance of securing a teacher for 
a little less. However, it is generally recognized that 
only the ‘‘cheap’’ teacher will stoop so low as to reply 
to an ad. part of which may read as follows: 

‘Apply stating salary required, experience, re- 
ligion, ete.’’ 

In our opinion nothing is more reprehensible than 
for one teacher to underbid his confrere, and such ad- 
vertisements certainly provide facilities for the ‘‘ bruis- 
ed reeds’’ of the fraternity to overstep the- bounds of 
professional etiquette. 

School Boards who are ashamed to state their figure 
and who closely scan the applications, mainly with a 
view to discovering which contains the lowest quota- 
tion, must sooner ‘or later find their name to be a bye- 
word and the poor pupils under their tender mercies 
will give evidence of having been educated (sic) in 
a “cheaply run’’ school. It may be that the majority 
of such trustees are themselves a visible evidence of 
such an educational upbringing. We are aware that 
the above does not apply in every case. Some of our 
advertisers were trustee boards who to our knowledge 
did not engage the ‘‘cheapest’’ teacher; nevertheless 
we must frankly state that any school board using this 
type of advertisement runs grave danger of placing 
themselves in a category contemptible and despised 
by whole-souled educationists. This bargaining and 
dickering over salary is undignified, and teachers must 
do their best to discourage—make impossible—its con- 
tinuance. 

‘Why spoil the ship for a haporth o’ tar?’’ That 
is what the squeezing of a few dollars on the teacher’s 
salary means to the cause of education. Surely it is 
as deleterious to the welfare of Canada’s future citi- 
zens as was the lack of business foresight and common 
humanity on the part of the miserly shepherd to the 
flock, when he shrank from the expenditure of 14d. on 


tar necessary to cure the sheep’s distemper. 


The following excerpt from the Sheffield (Eng.) 
Daily Telegraph, will serve to emphasize our main 
point : 

‘A correspondent writes strongly denouncing 
us for advocating heavy new expenditure in order 
to secure a sufficiency of teachers. But, of course, 
we didn’t. What we said was that you couldn’t get 
the teachers without. We might say to our corre- 
spondent, ‘‘If you want a motor-car you must pay 
for it.’ But that wouldn’t be advising him to buy 
a motor-car. He might say he didn’t want one, or 
that, if he did, he couldn’t afford it. Either would 
be a quite adequate negative without in the least 
interfering with the intrinsic truth of the original 
statement that the only way to get a motor ear is 
to pay for it. You cannot get the teachers unless 
you are prepared to pay, and if you can’t afford it 
you must go without the teachers. But if you in- 
sist on spending the money it is no use whining 
about economy.’’—J. W. B. 
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In School 


Supplies Price 
is Important 


School furnishings are high—higher than 
for many years. For that matter, all furniture 
is high with every prospect of going higher in 
the very near future. New schools are being 
built by the hundreds, older schools are re- 
plenishing after vitually standing still in this 
respect for the past six years and the result 
of this and increased production costs must 
mean higher prices. School Districts will 
never make money more easily than by buying 
now rather than in two or three months’ time. 


Equally Important is the Ability to 
Obtain Needed Supplies 


The demand is bound to be greater than the 
supply and many schools will find themselves 
without equipment, simply through the law of 
‘‘three into two, you ecan’t.’’ Ontario and 
Quebee Schools usually replenish their supplies 
in August—Alberta Schools must anticipate 
their requirements in July. That is the only 
way in which you can be assured of having 
your order filled—will you do it? 


My Clientele is Threefold 


1. The School District, for furnishings and 
equipment, including desks, blackboard, maps, 
globes and supplies of all kinds. 

2. The Teacher, for the many articles needed 
in teaching. 

3. The Student, for everything in supplies 
and text-books. 

My new Catalogue will be ready for dis- 
tribution about August Ist, and will be mailed 
to every Secretary-Treasurer and Teacher in 
Alberta. 


F. E. Osborne 


Alberta’s Largest School Supply House 
CALGARY, ALBERTA © 











ALBERTA COLLEGE NORTH 


Edmonton 


Residential School for Boys, Girls, Young 


Men and Women. 


1. ACADEMIC—Public and High School 
Courses. Special attention to backward 
students. Classes for New Canadians. 


2. COMMERCIAL — Bookkeeping, Short- 
hand, Typewriting, Penmanship, Banking, 
etc. 


3. TELEGRAPHY—Best equipped school in 
Western Canada. Morse code free, on 
request. 


4. CORRESPONDENCE DEPARTMENT— 
Correspondence Courses in Bookkeeping, 
Shorthand, Advertising, Salesmanship, 
Company Law, Mercantile Law, Secretarial 
Practice, Transportation and Shipping. 


5. MUSIC—Thorough Courses in Piano, 
Organ, Voice Production, Violin, Theory, 
‘Mandolin, Banjo, Guitar, etc. Largest 


School of Music in the West. 
6. EXPRESSION & PHYSICAL CULTURE. 
7. ART—Drawing and Painting. 
8. DOMESTIC SCIENCE. 


Growth in Last Six Years: 


eS» Medea eee 550 
Tok prc ge OS 675 
PRIM EE vakmihinilannaie 1120 
PFE FOO bkhnnn vedewene 1308 
i ti at PE NN rr Ee: 1553 
PS ekntinn sn tulbeiies 1850 


Over 400 positions filled by competent 
students during the past year. 


For calendar and full information write to— 


F. S. McCALL, B.A., Principal, 


Alberta College North 


10041 101st Street 





Edmonton, Alta. 
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THE CALGARY CONVENTION 


Canadian Teachers’ Federation Formed 


SIXTEEN THOUSAND TEACHERS AFFILIATED 





With the object of forming a per- 
manent organization of teachers’ alli- 
ances and federations of the Dominion 
whereby all of them will be working on 
similar lines, and each receiving the 
material help and co-operation of all the 
provinces, a convention of teachers, re- 
presenting various provincial teacher 
organizations opened at Calgary, Mon- 
day, July 26th, at the public library. 

H. C. Newlands and T. E. A. Stanley 
were the official delegates representing 
Alberta; Harry Charlesworth and J. A. 
Lister, B.C.; W. H. Huntley, Maniboba; 
and Miss J. V. Milners and G. B. Stillwell, 
Saskatchewan. 

The Ontario Wowpn Teachers’ As- 
sociation sent Miss Arbuthnot as a 


This organization, which was brought into being in Calgary on July 26th, represents 16,000 Canadian school teachers. 
Reading from left to right (standing): T. E. A. Stanley, Calgary; G. B. Stillwell, Moose Jaw; J. A. Lister, Vancouver; H. 


Cc. Newland, Edmonton; C 


man of the convention and John W. 
Barnett, secretary. 


OPENING ADDRESSES 


Harry Charlesworth, B.C. 


At the opening of the conference the 
chairman stated the Canadian Federation 
of Teachers was nearer being an ac- 
complished fact than the most optimistic 
of them thought some little time ago. 
The object of the present meeting was 
to set a solid foundation so that all 
teachers in Canada might be united in 
looking after the interests of education 
throughout the Dominion. 


Education in Canada, he said, was not 
a national probiem, inasmuch as it was 


Fraser, Toronto, and Chas. E. Peasley, Medicine Hat. 


books, and so forth, which might with 
advantage be dealt with by some central 
organization. 


In British Columbia, he said, there 
were from 2,200 to 2,300 teachers, and 
at the present time the B. C. Teachers’ 
Federation had a paid up membership of 
1,700. In addition to this, there were 
from 300 to 350 first term Normal 
students who had been admitted without 
any fee. 


The essential point in their con- 
stitution was, he said, that no official 
of the education department or school 
board trustees, could become a member 
of the federation. In past years these 
individuals had prevented free dis- 





Sitting: W. H. Huntley (vice-presi- . 


dent), Winnipeg; Miss Arbuthnot (secretary-treasurer), Toronto; Harry Charlesworth (president), Victoria); Miss J. V. 


Miners, Saskatoon, and J. W. 


visitor and the Ontario male Teachers’ 
Association sent Mr. C. F. Fraser. The 
Ontario visitors after stating that they 
were sent by their organizations with 
full powers to act shovld a federation 
be formed were yiven full standing as 
delegates to the convention. 


Chas. E. Peasley, Vice-President of the 
A.T.A. and John W. Barnett, Gen. Sec.- 
Treas., A. T. A. were present and took 
part in the proceedings and the Calgary 
Local authorized Miss R. B. Coutts, Miss 
Patterson and Mr. Harrop to be pre- 
sent at the convention. 


Harry Charlesworth was elected chair- 





Barnett, Edmonton. 


under the control of all the provinces. 
Consequently they did not wish anyone 
to have the impression that they were 
under any delusion as far as that was 
concerned. Their idea was simply to 
provide some organization whereby all 
the provinces would be working on 
similar lines, each to have the co- 
operation of all the other provinces. 
Gradual steps had been taken in that 
direction, he said, and they were now in 
a better position to start out in forming 
some definite organization. Their object 
was not to work against any provincial 
organizations, but there were certain 
problems, such as pension schemes, text- 


cussion. When the federation was form- 
ed an exclusion clause was adopted. 

“That does not mean that we are 
antagonistic,” he hastened to remark. 
“as at the present ‘time there is the 
best of feeling amongst the officials of 
the education department, the school 
board trustees and the teachers, but 
they had been excluded for the reason 
I have stated.” 


H. C. Newland, Alberta. 


H. C. Newland, president of the Alberta 
Teachers’ Alliance opened his address 
by expressing the opinion that the 
most valuable result of the convention 
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6 per cent. 
Interest 











The Province o 


{ To those desiring a safe investment at a 
high rate of interest, a new Bond issue, 
paying 6% interest. 

{| These are ten-year Gold Bonds dated 
May ist, 1920, and maturing May Ist, 
1930, with interest coupons payable May 
1st and November Ist. 


| Bonds are in denominations of $100, $500 
and $1,000. 


{| The General Revenue and all the assets 
of the Province are:behind this investment. 




















{| Investors may purchase these Bonds di- 
rect from the Department of the Provincial 
Treasurer, without commission of any kind 
or unnecessary delay in delivery. 


{ This offering is intended chiefly for the 
benefit of the small investor, so that the 
industrious and thrifty, be he laborer, arti- 
zan, farmer, or professional man, may in- 
vest his savings by mail. 


{| Remittances should be made by marked 
cheque, money order, or postal note. 


These Bonds May Also Be Obtained From Any Recognized Bond House in the 
Province of Alberta. 


Address all communications to DEPUTY PROVINCIAL TREASURER 


HON. C. R. MITCHELL, 


Provincial Treasurer. 


W. V. NEWSON, 


Deputy Provincial Treasurer, 


Parliament Buildings, Edmonton, Alta. 











—— Foreign Exchange —— 


Checks Issued to Foreign Points and Cable 


Transfers Facilitated in 





Pounds Sterling; Belgian, French, Swiss 

Francs; Italian Lira, Spanish Peseta, Polish 

Marks, German Marks; Austrian, Czecho- 

Slav, Jugo-Slav, Hungarian Kronen; Hol- 
land Guilders, Japanese Yen 


Orders for Province of Alberta 6. Bonds, due 
QUOTATIONS ON REQUEST. 


FOREIGN EXCHANGE CAN BE 
SECURED THROUGH US FOR 
FUTURE USE 
CURRENCY AND BANK NOTES OF 
FOREIGN NATIONS MAY BE 
PURCHASED THROUGH US 





lst May, 1930, may be placed through us. 
YOUR INQUIRIES INVITED. 


W. ROSS ALGER @ COMPANY 


INVESTMENT BANKERS 


Bank of Toronto 
Building. 


Phones: 


4343-4342-6328 


Edmonton, 
Alberta. 
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would be the carrying away by each 
representative present the point of view 
of each present, and that the personal 
touch and guiding talk would produce 


more. benefit to the organization 
represented than the passing of any 
number of formal resolutions. 
He said that the fundamental point in 
their organization was the raising of the 
status of the teaching profession. That 
could not be done by any bodies that 
were not teachers. 

Mr. Newland gave a detailed descrip- 
tion of the long drawn-out agitation of 
the Alliance for a better form of 
contract involving greater security of 
tenure of position. The final outcome 
was that a form of contract had been 
approved by the Minister of Education 
which embodied practically every point 
striven for by the A. T. A. He stated 
that the Minister of Education had 
given a verbal undertaking to provide 
in certain cases for an Alliance represent- 
ative to be present at investigations 
into teachers’ dismissals. 

The Alberta President also dealt at 
length with the salary campaign in 
Alberta during the past year, and 
showed how each of the large city 
locals had successfully fought for a 
vastly improved schedule o7 salaries. 

With reference to “The A. T. A. 
Magazine” Mr, Newland said: “ It is 
not a magazine which attempts to deal 
with the spade work of the school: this 
magazine is not concerned with the 
petty details of pedagogy” He mention- 
‘ed in passing that the magazine was 

the voice of the A. T. A. in expressing 

its determination to exercise its perfect 
right to place the teachers’ point of 
view, neither tramelled nor dominated 
by any body outside the Alliance itself. 

“Our organization has no room for the 
permit teacher: We must take care 
that the qualification of the teachers are 
not lowered.” This statement followed 
a brief reference to the large number of 
permit teachers at the present time en- 
gaged in Alberta schools. 

With regard to the minimum wage of 
$1,200, he stated that this was now being 
paid in the majority of schools in the 
province. 

Self-determination was another point 
that it was thought necessary to take 
some action upon. Mr. Newland showed 
how the A. T. A, had been successful in 
obtaining teacher representation in ‘Ed- 
monton and Medicine. Hat and how 
Calgary was expecting, immediately, to 
be granted a similar concession by their 
School Board who at that time had under 
consideration the matter of allowing re- 
presentatives appointed by the Local 
Alliance to sit on the Board in an 
advisory capacity. At the present time 
out of 3,000 teachers in the province the 
Alliance had a membership of 2,000, or 
in other words 66 per cent. of the teach- 
ers of the province ‘were members of 
their organization. 

Several speakers asserted that it was 
evident that the various departments of 
education were co-operating to the full- 
est possible extent with the teachers’ 
organizations, giving them every facility 
for propaganda work, the one exception, 
apparently, being the Alberta depart- 
ment. 


G. B. Stillwell, Saskatchewan. 


G. B. Stillwell, president of the 


Saskatchewan Teachers’ Alliance, men- 
tioned the fact that their association was 
making rapid progress. 

He stated that the Saskatchewan 
Teachers’ Alliance had appointed a 
provincial organizer and dealt at length 
with the success the Alliance had met 
with in the matter of securing a Board 
of Reference to deal with teachers’ 
disputes. 


W. H. Huntley, Manitoba. 


W. H. Huntley, president of the 
Manitoba Teachers’ Federation, describ- 
ed the growth of that organization since 
its inception. He dealt at considerable 
length with the inherent difficulty of the 
Manitoba Education Association. There 
was a crying: need, he said, for some 
organization which would be intimately 
in touch with the individual the whole 
year round. Out of approximately 3,000 
teachers, the federation had a member- 
ship of 2,000. The increase in teachers’ 
salaries in Manitoba during the past 
year had been phenomenal. The average 
salary was $793 last year,.and at the 
present time $1,200 had become fairly 
general throughout the province. 

He gave considerable prominence to 
the success in obtaining the board of 
reference and he showed how, in certain 
cases, it had been effective in reinstating 
teachers who had been unfairly dismiss- 
ed by boards. 

* Mr. Huntley closed after briefly 
refering to the success in the recent 
provincial election of teacher and ex- 
teacher candidates—W. D. Bailey for 
Assiniboia, Mr. Tanner for Kildonan and 
Mr, Stanbridge for E. Kildonan. 


C. F. Fraser, Ontario. 


Mr. Fraser said that about 75 per cent. 
of the high school teachers had signed 
a pledge agreeing not to apply for any 
position when the vacancy had been 
caused by a school board declining to 
pay another teacher an adequate salary. 

“Co-operation and organization are 
the open sesame to success,” said Mr. 
Fraser in commending the work that 
has been already been accomplished in 
the western provinces, and expressing 
unqualified approval of the efforts now 
being made to consolidate all teachers 
interests. “The success of your efforts 
will be of benefit to us.” 

The co-operation of the press and of 
all ministerial associations has been 
given freely in support of the organiza- 
tions of the teachers in Ontario. When 
an increase of 25 per cent. was asked 
for by the men it was obtained, and at 
the same time the women received 42 
per cent. The department had proved 
sympathetic. Many of the boards were 
in co-operation and were sympathetic to 
the objects of the federation. “in our 
council,” said Mr, Fraser, “we shali have 
the co-operation of the three federations 
and 19,000 teachers of Ontario.” 


Miss Arbuthnot, Ontario. 


Miss Arbuthnot stated that she re- 
presented over 5,000 lady teachers, 
affiliated with the largest and oldest 
teachers’ organization in the Dominion. 
She spoke of the rapid and successful 
advance during the past year, and the 
anxiety of the Ontario lady teachers to 
co-operate with their fellow teachers in 
other parts of the Dominion. 


J. G. Lister, B.B. 


J. G. Lister reported on the progress 
made in British Columbia. A year be- 
fore the war, he said, the Vancouver 
teachers voluntarily deducted 10 per cent. 
from their salaries to assist in city re- 
lief work, as times were very bad. The 
following year the council decided to 
deduct 10 per cent. from the salaries 
for the benefit of its relief fund. In 
1915 and 1916 an increase of 10 per 
cent, was asked for, and the board was 
opposed, but finally 8 per cent. was 
obtained. In the more recent dispute, 
when the federation presented a schedule 
and had difficulty with the board, 
wonderful support had been given by 
the federation in other provinces in 
pledging members not to offer to fill 
vacancies. Although some members of 
the board had announced that hundreds 
of applications had been received from 
which the teachers could easily be re- 
placed, it was discovered that only eight 
were on file from the whole of the 
Dominion. 


The Constitution of the 


CANADIAN TEACHERS’ 
FEDERATION 


After the opening addresses, the first 
definite resolution to be decided upon 
was the scope of the new organization 
if formed. Messrs. Frazer and Lister 
favored a Dominion-wide organization 
from its inciption, but the opinion of the 
majority was that the time was not yet 
ripe for it. 


In discussion of the form which the 
Canadian organization should take, Mr. 
Newland pointed out that Dominion in- 
corporation might be undesirable, as it 
would tie the federation down with rigid 
rules which might be difficult to change 
in the event of other provinces negotiat- 
ing for affiliation. He commended the 
democratic form of organization, in which 
government should be from the bottom 
upwards, rather than from the top down. 

Mr. Huntley, Manitoba, concurred, 
and it was finally carried: 

“That the Federation be formed of the 
teachers’ organizations of the four West- 
ern Provinces and Ontario.” 

The name decided upon was the Cana- 
dian Teachers’ Federation.” 


Powers of the Organization 


After the lengthy discussion on the 
powers that the organization should exer- 
cise over the affiliated bodies, the matter 
was referred to a sub-committee, consist- 
ing of Messrs. Huntley, Newland and 
Barnett, to draw up a series of recom- 
mendations which were unanimously 
adopted by the convention. They were 
as follows: 

“(a) That the Executive Council of the 
Canadian Teachers’ Federation shall 
have power to deal with all matters af- 
fecting the interests of the provinces in 
common. 

“(b) Such matters must first be for- 
warded by a resolution from one or mcre 
provincial organization to the Executive 
of the Canadian Teachers’ Federation, 
which shall in turn submit said resolu- 
tion to each and every affiliated pro- 
vincial federation or alliance. 

“(c) Every affiliated organization, or 
all, shall, upon receipt of same, instruct 
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OFFICIAL FIGURES PROVE THE EFFICIENCY OF 


Isaac Pitman Shorthand 


Claims are one thing—proof is another. Here are the 
facts, that prove to any one that the greatest percentage 
of successful shorthand writers use the system of proven 
success, 

OF THE UNITED STATES GOVERNMENT 

SHORTHAND CLERKS 

77.3 per cent. write Pitmanic Phonography, 

22.7 per cent. other systems of shorthand. 
(See Report of the Commissioner of Education for 1913— 
the most recent official statistics on this subject.) 


OF THE OFFICIAL COURT REPORTERS OF THE 
UNITED STATES 
91.2 per cent. write Pitmanic Phonography, 
8.8 per cent. other systems of shorthand. 
(See the latest roster of the National Shorthand Report- 


ers’ Association as published in its “Proceedings” for 
1917.) 


Don’t Be Held Down by Learning an Inferior System. 


Insist on Learning ISAAC PITMAN SHORTHAND 
Send for Trial Lesson 


ISAAC PITMAN & SONS 


2 WEST 45th STREET NEW YORK 


Publishers of “‘Coursé in Isaac Pitman Shorthand,” $1.60; 
“Practical Course in Touch Typewriting,” 75c; “Style 
Book of Business English,’’ $1.10; adopted by the New 
York Board of Education. 
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For Biology 


- MICROSCOPE SLIDES 
LANTERN SLIDES 

. LIVE PLANTS 

. LIVE ANIMALS 
PRESERVED MATERIALS 
PRESSED FLOWERS 

- BIOLOGICAL BOOKS 

- BIOLOGICAL APPARATUS 
. MODELS FOR BIOLOGY 


Catalogs Are Free. 


CONAARWN = 


We are biologists, and we _ specialize 
in Supplies for Biologists. 


THE GENERAL BIOLOGICAL 
SUPPLY HOUSE, INC. 


1177 E. 55th St. Chicago, IIl. 
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WHEN SELECTING BOOKS FOR 
YOUR SCHOOL LIBRARY SEND . 


FOR A LIST OF 


Blackie’s Books for School 
Libraries 


WHICH CONTAINS A .LARGE 
SELECTION OF BOOKS IN ALL 
CLASSES OF LITERATURE 


By Well-known Authors. 
Specially Suitable for Boys and Girls 


SOME AUTHORS 


Angela Brazil 
Bessie Marchant 


G. A. Henty 
Lieut.-Col. Brereton 


Percy F. Westerman May Wynne 
Fleet Surgeon T.°T. Jeans Maude Leeson 
R. M. Ballantyne Rosa Mulholland 


Dorothy Russell 
Louisa M. Alcott 
E. E. Cowper 
Katharine Tynan 


J. Fenimore Cooper 
G. Manville Fenn 
W. H. G. Kingston 
Harry Collingwood 


HECTOR PRENTER, 
33 Richmond St. West, Toronto. 


BLACKIE & SONS, LTD., 


London and Glasgow 

















Westminster Ladies’ 


College 


EDMONTON, ALTA. 


A High-Class Residential and Day College 
For Girls Only. 


Academic Courses cover Public and High 
School Work to Matriculation. 


Music, Piano, Violin, Vocal, Theory 


Students prepared for Conservatory 
Examinations. 


Full Commercial Course, Household 
Science, Fine Art, Physical Culture 


and Expression. 


Fall Term opens Monday, September 13th. 
We recommend early application. 
Send for Calendar. 


REV. N. D. KEITH, M.A., President. 
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their delegates how to deal with above- 
named resolution at the next meeting of 
the Executive Council of the Canadian 
Teachers’ Federation. 

“(d) In order that action be taken by 
the Canadian Teachers’ Federation there 
must be a unanimous vote of the execu- 
tive of the Canadian Teachers’ Federa- 
tion. 2 

“(e) Provided, however that the Exe- 
cutive Council of the Canadian Teachers’ 
Federation may send a recommendation 
to the different affiliated organizations 
and when the unanimous ratification of 
such recommendation is obtained, each 
recommendation shall be considered as a 
resolution passed by the Canadian Teach- 
ers’ Federation.” 

Representation on Executive Council 

This question created more vigorous 
discussion than any matter dealt with 
by the convention and the suggestion 
that the representation on the Execu- 
tive Council be in proportion to the nu- 
merical strength was overwhelmingly 
outvoted, and it was finally resolved: 

“That the Executive of the Canadian 
Teachers’ Federation shall consist of not 
more than three delegates from each 
province but the delegates from each 
province shall cast one vote only, and 
that the present body, together. with the 
necessary additional representatives, 
shall form the first executive council of 
the Canadian Teachers’ Federation.” 


Affiliation of Other Provincial 
Organizations 


The method by which other provincial 
organizations may affiliate with the C. T. 
F. was decided thus: 

“That the Secretary communicate with 
any provincial federation of teachers, or 
other association with provincial func- 
tions, which is not included in the Fed- 
eration, with the idea of their inclusion 
within the Canadian Teachers’ Federa- 
tion, 

“In order to do this effectively the 
Secretary shall communicate the results 
of this conference to each such provin- 
cial federation and give them the oppor- 
tunity of applying for such inclusion, and 
that such application shall be considered 
at the next annual meeting of the Fed- 
eration. 

In the meantime communications shall 
be entered into with these provinces giv- 
ing them the results of any work which 
may be accomplished by the Federation 
during the year.” 





Officers for the Ensuing Year 

Harry Charlesworth (B.C.) was unani- 
mously elected President for year 1920- 
21, W. H. Huntley (Manitoba), Vice-Pre- 
sident, and Miss Arbuthnot (Ontario), 
Secretary-Treasurer. 

The Executive Council will be as fol- 
lows: British Columbia—Harry Charles- 
worth, J. A. Lister; anda third to be 
appointed by the B.C. Teachers’ Feder- 
ation; Alberta—H. C. Newland, T. E. A. 
Stanley and John W. Barnett; Saskat- 
chewan—G. B. Stillwell, Miss J. V. 
Miners and H. H. Brownlee; Manitoba— 
W. H. Huntley, J. K. Marshall and C. 
W. Laidlaw; Ontario—Miss Arbuthnot, 
C. F. Fraser, and E. A. Hardy. 


Interchange of Membership 
It was resolved that: 
“Any member in good standing in 





any affiliated organization be accepted 
as a member in good standing in any 
province in which he or she may go for 
the remainder of the fiscal year.” 


Common Black List 


The delegates were unanimously of 
the opinion that there should be com- 
mon action with regard to both members 
and school boards in bad standing with 
any one of the affiliated organizations, 
but in view of probable differenges in the 
law in the different provinces govern- 
ing the question of “privilege” the con- 
vention decided that a formal resolution 
governing individual action was un- 
necessary, provided however that in- 
formation regarding specific cases in any 
one province be made “common pro- 
perty” throughout the Federation. 


Resolutions on Policy 


Before any of. the resolutions given 
below, bearing upon the established 
policy of. the C. T. F. were passed, a 
representative from each province gave 
a review of what had been accomplished 
in that particular direction by his or 
her own provincial organization, and 
consequently each and every resolution 
passed serves to. strengthen each 
provincial organization in a policy which 
has reached different stages of develop- 
ment in the different provinces. 


Teacher Representation 


“That the C. T. F. endorse the 
principle of having teacher represent- 
atives sit on School Boards in an 
advisory capacity.” 


Qualifications of Teachers 


“That the C. T. F. go on record against 
short Normal Courses and the issue of 


‘permits’.” 


Bureau of Education 


“That the National Council on 
Education be asked to create a Bureau 
of Education along the lines of the re- 
solution passed at the National Con- 
vention on Education, such Bureau to 
exist for the purpose of accumulating 
and disseminating information regarding 
Canadian educational conditions and 
activities and for the presenting of 
opinions regarding all proposed changes 
and educational movements.” 


Personel of the National Council 


“That in view of the fact that the 
personnel of the National Council on 
Education is not representative of the 
Public and High School Teachers of 
Canada, the C. T. F. earnestly request 
that steps be taken to give represent- 
ation to each affiliated provincial organiz- 
ation of the C. T. F.” 


Codes of Professional Ediquette 


“That each province should have, and 
have signed some form of observance 
or code of honor to be drawn up by the 
provincial organization and that such 
code or observance be supplied to each 
other province and that each province 
shall undertake to respect each other’s 
code.” 


Law Regarding Corporal Punishment 


“That whereas in view of the fact 
that teachers are compelled under the 


law of some provinces to act in “loco- 
parentis” and whereas in carrying this 
out the teacher is authorized to inflict 
corporal punishment, and whereas, cases 
have occurred where teachers have been 
assaulted by parents, and whereas 
inadequate penalties, fines, etc., have been 
inflicted: Be it resolved that the Pre- 
sident be instructed to take such steps 
as may be necessary to find out what 
course of action can be_ taken 
under the Dominion statutes for the 
protection of teachers.” 


Cumulated Sick Pay 


After Mr. Newland had outlined -the 
success the A. T. A. had met with in 
this connection, citing the very satis- 
factory concession of the Edmonton 
School Board providing for an ac- 
cumulation up to 60 days (20 for each 
year) salary during sickness the con- 
vention went on record as_ strongly 
endorsing “Cumulative Sick Pay..” Mr. 
Lister gave details of sick leave with 
pay allowed in various parts of the 
Empire and agreed to favor the 
provincial magazines with an article on 
allowances granted in different parts of 
the Empire by reason of long and 
satisfactory service: e.g. Sabbatic year, 
marriage endowments to lady teachers, 
grants to relatives of deceased teachers 
ete. 


Arbitration Boards 


“That the Federation go on record as 
favoring the establishment of arbitration 
boards in each of the provinces along the 
lines of the Board of Reference created 
by the Manitoba Legislature.” 

The discussion relative to this re- 
solution showed that the concensus 
of opinion was that the ideal Board of 
Reference should ‘consist of three part- 
ies—a representative of the School 
Board, a representative of the teacher, 
and a third party mutually agreed upon 
by the other two parties. 


“Double the 1914 Wage” 


“Double the 1914 basis,” will be the 
slogan of a Dominion-wide campaign 
to secure increased salaries for teach- 
ers to be launched in the fall of this 
year by the Canadian Teachers’ Fed- 
eration. This course was decided upon 
by unanimous vote at the closing meet- 
ing of the federation.” 


No Underbidding Now 


“There will be no underbidding in the 
future so far as the Ontario teachers are 
concerned,” was the assurance given to 
the federation by Miss Arbuthnot, 
Toronto. This statement was made in 
the course of a discussion of the relative 
levels of salaries in Ontario and the 
western provinces. Both Miss Arbuthnot 
and C. G. Fraser, declared that the ut- 
most co-operation would be given to the 
western federations in the future, that 
Ontario would be brought into line, and 
that an aggressive campaign to bring 
Ontario salaries to a level consistent 
with the increased cost of living would 
be carried on this fall. 


Meeting Place of Next Convention 


Saskatoon or Toronto will be the city 
in which the next conference of the 
federation will be held. The decision 
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New School 
Clot-hes 


for the Youngsters 


LIVELY Bobby, Betsy and Sue 

will soon be hunting up their 
pencil boxes and book straps and 
wondering what the new teacher 
will be like. Plan a morning of 
shopping for their school needs 
and bring them down to the Store 
to enjoy the thrills of “‘trying on”’ 
new duds. 


Tub frocks and suits, under- 
muslins, hats, hosiery, hair rib- 
bons and shoes are details which 
must be attended to before Sep- 
tember arrives. Avoid the un- 
pleasantness of hurry by shop- 
ping early. 


The Hudson’s Bay 
Company 


Calgary 





bord Hel Deel bot 
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Western Canada 
College 


"CALGARY (Incorporated 1903) 


Dr. A. O. MACRAE, Principal 








o 
o 


Oldest, Largest and Best Known Boys’ 
Residential College and School 
in Middle Western Canada 


W4266 17th Avenue and 6th St. W. 























Forbes-Taylor Co. 


Ladies’ Specialty Shop 





10514-18 Jasper Ave. 


We Specialize in Ladies’ Apparel. 


Our Motto is: “LATEST STYLES 
AT MODERATE PRICES” 


Dresses Skirts 
Underskirts 


Underwear, etc. 


Coats 
Waists 


Suits 


Fur Neck Pieces and Fur Sets 
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between these two cities will lie with 
the provincial federations, a majority 
vote of the federations to decide. 


Closing Resolutions 
. Formal vote of thanks were extended 


1. Calgary press for the prominence 
given to the reports of the proceedings 
of the convention. 

2. The press of Canada for the manner 
in which it has led public opinion to see 
and appreciate the educationists view- 
point, and the necessity of granting 
adequate remumeration and represent- 
ation to teachers. 

3. The officers of the executive. 

4, The Calgary Public Library Board 
for the use of the board room. 

This closed the proceedings of Canada’s 
first inter-provincial organization of 
teachers, significant not so much because 
several resolutions were passed, involv- 
ing a common policy of propaganda, 
and organization, but more because it 
gave visible evidence of the fact that 
the teachers of the Dominion are alive 
to the necessities of the times and have 
advanced many steps beyond the point 
of “Letting I dare not wait upon I 
would.” 

The teaching profession of Canada is a 
regenerated body determined to take 
education out of petty party politics, to 
take advantage of every recognised 
legitimate means of publicity, to make 


full use of their own inherent capacity 
to organize and obtain the fullest pos- 
sibly benefit from that organization; 
and above all to do “something for 
themselves—not live in hopes that the 
public and public bodies will voluntarily 
act in the interests of the teaching pro- 
fession with a view to raising its status. 
Every member present departed feeling 
that the meeting would bea historic 
one and that the seeds of Dominion-wide 
organization sown there, would bring 
forth fruit, thirty, sixty and even one 
hundred-fold. Every member present 
gave evidence of wide educational and 
patriotic vision extending far, far above 
the more or less sordid and circum- 
seribed economic aspect of the teacher 
organization movement, even though so 
imperatively essential to the advance of 
the profession and education in every 
other direction this aspect may be; every 


delegate realized that his estimate 
of the activities in other parts 
of the Dominion had been too low; 


and lastly, every member went away con- 
scious that the interchange of opinion 
and of expressions of ideals and objects 
would react on every provincial organiz- 
ation—a thing in itself more important 
than the passing of any number of formal 
statements of policies. We all now know 
just where to place our weight, and the 
right time to use it. Every teacher in 
the affiliated organization is pledged to 
“the long pull, the slow pull, but the 
pull all the time and all together.” 





THE REDCLIFFE CASE 








Chapter I. 





November 1919. 


Redcliffe Teachers’ Alliance in common 
with Calgary, Edmonton, Medicine Hat 
appeal to the Board for better salaries. 
They ask that the official schedule of the 
Teachers’ Alliance be granted them. 

The previous June the principal and 
vice-principal were asked to _ serve 
another year without any increase on 
account of financial condition of the 
Board. Yet in September the janitor, a 
man already well paid compared with 
janitor’s wages elsewhere, was given an 
increase. nearly equivalent to the com- 
bined increase expected by principal and 
vice-principal. 

However when the Redcliffe Alliance 
applied for the acceptance of the Alli- 
ance schedule they were reminded that 
their contracts did not terminate until 
June 1920. Accordingly, the resignations 
ofall teachers went in, and following 
this a deputation went to the Board to 
press for the acceptance of the Alliance 
schedule and the $1,200 minimum. The 
Board however gave them to understand 
that if the now famous (7?) trustees con- 
ference in Calgary decided for the $1,200 


minimum it would be granted in Red- 
cliffe. 

The trustees’ conference decided as you 
remember for a $1,000 minimum! and 
Redcliffe trustees made an offer of a 
small increase which was unacceptable 
to the Redcliffe Alliance. 


Chapter II. 


Reaching an Agreement. 


1920 arrived. Neither Medicine Hat, 
Calgary, Edmonton nor Redcliffe had 
come to terms with their respective Alli- 
ances. In each place however, teachers 
continued work on the understanding 
that an agreement when reached should 
be retroactive to January 1st, 1920. 

Medicine Hat finally made an agree- 
ment with its Alliance and the Redcliffe 
Board was approached again to come 
to an agreement with the Redcliffe 
teachers on the basis of the agreement 
between Medicine Hat Board end the 
Medicine Hat Local. 

A couple of months passed. The Red- 
cliffe Board had given no_ verdict. 
Then the Alliance forced the issue. They 
requested the Board for an answer by 
a certain date. That day came—no 
answer. The teachers did not begin 
work but informed the Board that they 
expected some statement from them. 

That day however the Board reached 
a decision,—informally tis true—-but by 
three o’clock that afternoon a reply came 


from the Board favorable to the Alliance; 
but even then the Board requested the 
teachers to forego the _ retroactive 
principle. This the Alliance did. 

Throughout the fight, the principal 
who was president of the Alliance was 
the mainstay of the teachers. 


Chapter III. 
A Bitter End. 


The section of the Board and of the 
population of Redcliffe, like a similar 
section on to be found elsewhere, always 
favorable to parsimony in education, set 
their snares for the principal. 

Evidence of this was strong when the 
principal was forced to defend ‘:imself 
in an unsuccessful charge of assault for 
punishing a pupil an assistant couldn’t 
manage and where two of the trustees 
appeared as evidence against him. ‘he 
complaint was dismissed. 

Holidays came. Toward the end of the 
month of July there appeared advertise- 
ments for an entirely new staff for Re4- 
cliffe Schools. The teachers were away, 
no notice had been sent. them of their 
dismissal. The Board of Redcliffe are 
attempting to put themselves in the 
class with “ ——” to see if they can 
beat the teachers to a lower wage. 





Chapter IV. 


Observations. 


No self respecting teacher will in our 
opinion accept the place of the Redcliffe 
staff. As an old teacher who had taught 
many years in Ontario High Schools 
said to us “I don’t think any High School 
teacher in Ontario would accept such a 
position for there is honor among the 
the High School teachers of Ontario. 

No community of great importance 
can afford to adopt such methods as taken 
by the Redcliffe Board. Imagine Edmon- 
ton or Calgary trying it. People there 
know that the cheaper you get your 
teachers. the poorer the education and 
on the other hand the teaching profession 
with all its faults could not supply 
enough of the baser type to staff such 
places. 


With what open arms and pride will 
the teachers of this province receive at 
conventions and elsewhere. anv of the 
species who will serve in Redcliffe unless 
the old staff are all re-instated. 


The person who will accept will be 
hard up for a position. These davs high 
school positions are numerous. Any one 
who will go to Redcliffe at a lesser sal- 
ary will thereby brand himself as in- 
competent. 

Mr. Klinck and Mr. Warren were re- 
ported on favorablv by the High School 
inspector. The dollar squeezers are the 
only arguments against them. 

We do not !now all the Redcliffe staff 
but we wager that like other A. T. A. 
members they will refuse to serve unless 
the whole staff are reinstated. We have 
been told that all will be reinstated ex- 
cept Mr. Klinck and Mr. Warren. 

Redcliffe is an industrial centre. 
Imagine the kind of teachers Redcliffe 
will get if the Board continue their 
course. Won’t the great mass of 
splendid “union” men of Redcliffe’s indus- 
tries be proud to have their children 
in charge of “scabs?” 
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GREGG 
SHORTHAND 


in Your School Stands for 

















ECONOMY AND EFFICIENCY 


It means enthusiasm and more successful 
Students. Gregg Shorthand holds its posi- 
tion of leaedrship because it is 


EASY TO LEARN 
EASY TO WRITE 
EASY TO READ 
EASY TO TEACH 
SUPERIOR IN SPEED 


Gregg Shorthand is taught in a majority of 
the commercial schools in Canada and in 
the High Schools of 83 per cent. of the cit- 
ies and towns in the United States whose 
schools teach Shorthand. A large propor- 
tion of these schools formerly taught other 
systems. Let us tell you how the change 
can be made in your school with no addi- 

_ tional expense and with very little incon- 
venience. The advantages gained will be 
worth the effort. 


Send to Our Nearest Office for Complete 


Information 


The Greoe Publishing Co. 


NEW YORK CHICAGO BOSTON 
SAN FRANCISCO 























McTavish oa 


Business College 
Limited 


Edmonton, Alta. 


Fifteen years in Edmonton. A School with a 
splendid record. It makes a specialty of god 
stenographers. This is the school that teaches 
Gregg shorthand. 





TRANSLATION OF THE FEW LINES IN 
ABOVE NOTE-BOOK: 


Every young man and woman thinking 
of a business’ course should consider the 
tremendous advantages of Gregg shorthand. 


Stenographers’ Office Practice Dept. 


where for three weeks before they leave, 
our stenographers are put through a most 
thorough and exacting experience in real office 
work based entirely on the procedure followed 
in the best Edmonton offices. This is a special 
and very valuable feature of our school. You 
can get such training nowhere else. It marks 
the McTavish graduate. It means the finished 
stenographer, ‘experienced’ before she leaves 
school. It means better positions and more 
pay. 


We teach by mail. Let me send you 
particulars. 


J. C. McTAVISH, Principal 


— 
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7G 
By Bogus Nips 
Charity Love gain. God is on the side of the nervi- 


This term is synonymous with 
your pay cheque. Accept the latter 
with meekness for the worm that you 
are. Teachers are always paid in 
crisp new hills, it is said, for no germ 
could live on their salary. When the 
minister calls on you for a donation, 
pay up promptly;-make no demur at 
Tag Day Collections lest your public- 
spiritedness be called in question. 
Above all, remember that a teacher, 
like charity, suffereth long and is 
kind. He has to be kind because, like 
a fat man, he is too proud to fight 
and too fat-headed to run away. 


Epithets 


“God made me what I am,” the 
stupid pupil may explain, “therefore 
blame Him.” To call a pupil stupid 
is as senseless as to berate an arith- 
metical solution. Besides, you may 
be mistaken, and therefore a liar. In 
a year this pupil will be earning as 
much money as you now receive. He 
may overtake you to-morrow when 
your car is stalled and dub you stupid 
because you can not adjust it. After 
he has helped you on your way, get 
down on your knees and ask God to 
forgive you. 


Federation 


If one dog on a pack team sits down, 
the others through sheer curiosity 
will probably halt to observe him. If 
they are good dogs they may drag 
him along with them willy-nilly, but 
sooner or later their energies will 
flag. Though the leader of the pack 
be of cheerful, capable nature, the 
surly dog will have his way and drag 
the whole pack to destruction. There 
are two ways to ultimate freedom. 
They may leave him tied to the sled 
and seek a new load to draw. or after 
gnawing him loose, draw the _ sled 
themselves. Either method will cure 
the dog of his sullenness. It is im- 
possible to reason with a surly dog. 


Serfs 


“Workmen of the world unite.” 
cried the labor leaders, “you have no- 
thing to lose but your chains.” 
Teachers are the last of the worlers 
to unite. which accounts for their 
chains. The world’s evaluation of a 
man is that which he places on him- 
self. Teachers as a class bear all the 
earmarks of selfdom. It is nine 
o’clock of a Julv day. Obedient to 
the summons of the bell. the teachers 
are herded in. One of the number is 
three, two, one minutes late. 
fined one hour’s pay or told to “stay 
in at recess.” If he obiects to this 
unprofessional treatment he is in dan- 
ger of losing his temporary job, he is 
a marked man to be looked at askance 
if not actually blacklisted. The ten 
dollar bills are the crumbs falling 
from the master’s table. Under such 
terms do we lick them up? ‘Magistri 
neque servi.’ Faugh! 





He is . 


It is immaterial whether your pu- 
pils love you or hate you, but be sure 
they do one or the other. When they 
become indifferent to you it is time 
for you to seek pastures new. It is 
not your business to love them. You 
are paid to teach them. Love weak- 
ens your:ascendancy for they are 
quick to perceive and take advantage 
of the same. It is hard to punish a 
student whom you love. He knows 
this long before you do, and thus has 
you at a disadvantage. If you hate 
him scientifically, he will react like 
a horse to a whip. Cultivate a 
healthy hatred in preference to sickly 
sentiment, 


Sarcasm 


Sarcasm is the weapon of the small 
and inefficient teacher. By reason of 
his size he dare not attack the pupil, 
and through poverty of pedagogical 
erudition he fails to size up the situa- 
tion. So he resorts to sarcasm. It 1s 
like poking a stick at a tiger in a 
eage. There is all the thrill with the 
knowledge of safety first. The crea- 
ture, though baited, is perfectly de- 
fenceless. Some day the cage may 
break, but then the baiter will be far 
away. It is a meaningless method for 
the tiger is not learning anything, 
and meanwhile his anger is surging 
higher. Sarcasm may be used by a 
master if properly skilled. Lip-tilled 
sarcasm stingeth like an adder. If 
the corners of the mouth turn up 
there is hope. It is only funny, how- 
ever, when both are playing the game. 
Under these circumstances the pupil 
not infrequently wins. 


The Examiner’s Ditty 


Nineteen bucks and a familee, 
Yo ho ho and a bottle of tea. 
Haul on the guy rope cheerfully, 
Lash it fast to a poplar tree. 
Rattle the frying pan, stir up the 
beans, 
Hook up the fishing pole, clad in 
your jeans. 
The deuce with the Board and their 
ornery ways, 
We’re off on our well-earned holi- 
days. 


Eventually 


Eventually that tough character in 
your class will throw down the gaunt- 
let. Why not anticipate him? You know 
and he knows and vou know that he 
knows you are afraid of him. If he 
chooses his own time to defy your 
authority he has you at a disadvan- 
tage. Precipitate the combat, the 
chances are he is a coward. At the 
very worst you may be thankful that. 
unlike a cat, you have only one life 
to lose. Eventually you and the trus- 
tees will part company. Why not 
have the approbation of your own 
conscience by insisting upon what you 
know to be right? Expect the worst, 
anything less than that will be clear 


est bluffers. 
Idyllic 
The westering sun sifted through 
the interstices of the box elders, peek- 
ing coyly under the edges of the close- 


drawn blinds, casting a softened glow 
on tresses of amber. A curling whiff 
of white smoke hung suspended for 
an instant then lazily dissolved into 
the ambient atmosphere. Opposite 
the smoke,cloud, Caledonia, stern and 
wild. Hark! there comes a creaking. 
Is it the marauding watchman? No, 
it is but the sighing of the wind in 
the treetops. Why does it sigh? Ask 
the primeval forest, ask the ambient 
atmosphere, ask a policeman. But, 
look! is this a dagger I see before 
me? No, ’tis a powder puff. A puff 
of powder, a puff of smoke, a scream. 
Ah-r-r—wretch, we are undone. Fling 
open—nay, fling shut the door! It 
closes in the face of Fate—Fate, stern 
and relentless—the same Fate that 
were heard but a moment ago as the 
watchman marauded on the creaking 
hallway. Farewell. golden tresses. 
And farewell, O Curses; farewell, 
golden dollars. McKay School bids 
thee farewell. 


Dubs 


You never hear of a wealthy dub; 
the name is always associated with 
poverty. When affluence comes the 
attributes of Dubbery, like those of 
Socialism, take wings. It is a patron- 
izing term. The public use it when 
referring to the teacher; the teacher 
himself, after he has left. the profes- 
sion anl exchanged his shackles for 
shekels, uses it of his late associates. 
It is a quasi-affectionate term, since 
pity is so akin to love, for no compla- 
cency is quite so smug as that of the 
man who has succeeded where the 
voor dub has failed. The man who 
fell among thieves was no doubt a 
dub in the eyes of the Levite. Did he 
function to-day even the Samaritan 
might say, “Lo. I have travelled farth- 
er than thou, though I started on my 
journey later; therefore you must re- 
main where you are, because you are 
a dub.” You have to be a dub to get 
a vision of the meanness of the 
world. 


The Ten Commandments 


In our town there are ten houses 
in a row, each the exact replica of the 
others. They are known as the ten 
commandments. No one lives in them, 
they are too much alike. Art con- 
sists less in symmetry than in var- 
iety. The eye grows weary of dead- 
ly monotony in landscane or archi- 
tecture. The teacher who is a true 
ertist will not sacrifice individuality 
for conformity. If your time-table is 
so inflexible that it will not bend, then 
break it. Pity the pupil obliged to 
live through two hundred days exactly 
alike. Tartaros was never like this. 
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EDMONTON PUBLIC SCHOOL BOARD 
EDMONTON, ALBERTA 


eachers’ Salary Schedule 


SENIOR HIGH SCHOOLS 
PRINCIPALS—First Class Certificates and University Degrees—$3000 to 
ASSISTANTS—First Class Certificates and University Degrees—$2000 to 

JUNIOR HIGH SCHOOLS 


PRINCIPALS—$150.00 per annum in addition to salary paid Senior High School Assistants. 
ASSISTANTS—First Class Certificates and University Degrees—$1800 to ............ccececnccues $2400 in 6 years. 
ASSISTANTS—First Class Certificates only—$1700 to .. 2.0... cece ccc cece rece ence ce ceeeceeeecs $2300 in 6 years. 


PUBLIC SCHOOLS 
PRINCIPALS—16 fo 20 Rooms epee renee Class Certificates and University Degrees-$2250 to $3050 in 6 yrs. 





EL Oat Pe Ey AS pee ey 3500 in 5 years. 
atte wh vis Cea el eee 2900 in 6 years. 


eee eS SED POND 0, vino cic 6) btuesin die <chulen Sl bA6s bbc whee dose cbdeas ened odiamed 50 in 6 years. 
PRINCIPALS—12 to 15 Rooms yan BT Class Certificates a University Degrees-$2200 to $3000 in 6 yrs. 
PRINCIPALS—12 to 15 Rooms—First Class Certificates only—$2000 to .............cccceceseies 2800 in 6 years. 
PRINCIPALS—8 to 11 Roems oT Class Certificates and University Degrees—$2150 to bg in 6 yrs. 
First Class Sg a nL /wannoks nbs eb 16 va'0's, «ad so apa ach vdetabanmh cess i6bccehieneenbal $2750 in 6 years. 
MALE ASSIST TS—Schooils of “2 Rooms and Over—First Class Certificates and University 

eater Sh ie en. issn be kPa deo WSs ksind baie 4:0 b'n9 4 ecko ou eau eS ea RTh RRS eae $2250 in 6 years. 
a CD: 2. ls sie ch ons 605 60 0b s Ves sadesccssbedesioes tubane© peiabe'es ean $2150 in 6 years. 


re i WD o's 55's ona bse ba08 damn ad decepesaseddpotestadecentrtacicssadce $2100 in 6 years. 

FEMALE VICE PRINCIPALS—$250.00 per annum in addition to grade teachers’ salary. 

PRINCIPALS OF TEMPORARY SCHOOLS—Salary of a grade teacher plus $75.00 per annum for each room 
over which they have supervision, their own room to be counted as one room; provided, however, that in 
the event of a teacher being Principal of a one-room school only, such one room shall count as two rooms 
when computing salary. 














GRADE TEACHERS—First Class Certificates and University Degrees—$1200 to .............4. $1700 in 6 years. ry 

ER ay 0s on saab 0 he O46 ba Ane oa ed cin bath oe BAe aed se daqvavereaeerens $1600 in 6 years. 

a rn 1D. 4'p.5's ws'e'e'h bo 6 Ae oc -clbly wo.cico 0.0 b o's Oe caely cbc plewe'es ce® op eanebad $1500 in 6 years. 

KINDERGARTEN TEACHERS—Paid on same basis as Grade teachers. 

eee TCC eae CECE N PRON UDR OO: 6. ovdiccics 0.0 Uosincbuccahecbdecscedtwasccccicepececbesseceoon $900 in 2 years. 

TECHNICAL SCHOOL 

MED back is a 0c 5 0 ks baeh ds oped bade CUSd aba od Gain We u's cle bb ods Wabsaie-ced debe toke $3500 in 5 years. 

HEAD INSTRUCTORS IN WOOD SHOP, MACHINE SHOP AND SCIENCE DEPTS.—$2150 to $200 in 6 years. 

HOUSEHOLD ARTS AND ACADEMIC INSTRUCTORS—$2000 5 ain iP AaE Mass oh Schl Dn 0d9 48h 8 bee $2900 in 6 years. 
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% h% Do Justice To Your 


Pictures 


) A V | N G ) A good picture is very often considered commonplace 


or overlooked entirely because it is improperly framed. 








The framing of pictures is an art, and requires study 
and attention. We are specialists in this art. 


ACCOUNTS OPENED FOR $1.00 


“Our aim is to have our customers come 
AND UPWARDS back to us — AND THEY DO.” 


Everything in Pictures. 
Interest compounded quarterly oe 


WRITE US FOR QUOTATIONS FOR 
SCHOOL PICTURES $3 


National Trust Gompany Mail Orders Receive Prompt Attention 


Limited 


10072 Jasper Avenue - + EDMONTON De fiart Art Company 


FINE ART DEALERS 


% % McLeod Block Opp. Post Office 
EDMONTON, ALTA. 7 
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(By Rev. W. Everard Edmonds) 


£4 Teachers As Community Leaders SB 











Few signs of the present day are more 
hopeful than the altered attitude of 
society at large to its chief social and 
economic problems. That attitude, in the 
past, was characterized by a spirit of 
indifference and apathy. Wars, plagues 
and famines were regarded as_ direct 
visitations of God, and any attempt to 
improve social conditions was looked 
upon as flying in the face of Providence. 

When long restrained protest surged 
up: in the hearts of the masses, it was 
sternly repressed by the strong hand of 
constituted authority. Any disturbance 
of the social structure was but another 
name for rebellion. Often, indeed, in- 
stead of apathy, active hostility reward- 
ed the efforts of those “misguided 
visionaries” who attempt to improve the 
conditions of their fellow beings. The 
way of reformers, like that of trans- 
gressors, is hard, and it is one of the 
ironies of history that the men who car- 
ried the torch of human progress 
farthest and lifted it highest were 
reviied even by those whose sordid lot 
they sought to improve. 

But today a new spirit is everywhere 
in evidence. Imbued with this new 
spirit, a spirit of hope and courage, men 
decline to believe that the ills of society 
are incurable. Patient resignation to 
tyranny and unjust social conditions has, 


in all democratic countries, gone to join® 


the ‘discredited doctrine of the divine 
right of kings. New issues are boldly 
attacked, and ancient evils grappled with. 
Provision for the aged; help for the un- 
fortunate; the study and prevention of 
disease, poverty, and crime; the raising 
of the status of the teacher and the 
industrial worker: these are but a few 
of the many problems that confront 
social leaders in what some are pleased 
to call “the dawn of a new era.” 


If we ask ourselves what has caused 
this deepened jnterest in our social pro- 
blems, we must, I think, hold the war 
largely responsible. As by a lightning 
flash, says one of our leading educators, 
the war revealed unsuspected strength 
and weakness in our social structure, 
and the advent of peace has confirmed 
the truth of these revelations. The 


war followed a period of unexampled 
growth in material wealth. During this 
period of high living and plain thinking 
ony standards were changing and our 
ideals shifting, not always for the better. 
But now we are beginning to see that 
the old virtues must be cherished if the 
race is to endure. Honour, industry and 
thrift must be given their proper place 
in national life. Educational prepared- 
ness must be our watchword. and 
education must be not only of the head 
and hand, but also of the heart; it must 
be not only intellectual and technical, 
but also moral and spiritual. 

The school therefore occupies a strat- 
egic. position in our national development. 
In rural districts it forms a social centre. 
Not only is it the place where the child- 
ren of the neighborhood are taught “the 
three R’s, but it is the headquarters of 
the social life of the entire community. 
If there are no churches, the school 
house is a convenient meeting place for 
any denomination wishing to hold 
services. If a literary society is 
organized, its sessions are held in the 
school. There before an_ election. 
political candidates air their views. In 
short, the school belongs to the com- 
munity, and is the focal point of its 
social. edticational and political life. 

Occupying as the school does, such a 
prominent place in the life of the dis- 
trict. its presiding genius, the teacher, 
should be no mere nonentity. His char- 
acter, his mental attainments, and his 
outlook upon life, all qualify him for a 
position of leadership, and no false 


modesty should prevent him from tak- 
ing his rightful position. On the 
contrary, he should endeavor to increase 
his personal influence by taking an active 
part in public affairs, and he shirks this 
responsibility at his peril. 

How, then, can the teacher prepare 
himself for social leadership? At the 
risk of appearing somewhat didactic, a 
few hints may be given. but first of all. 
the teacher must begin with himself. 
He must maintain his high standard of 
character, and preserve and increase ail 
his mental resources. He must cultivate 
keenness of mind and strive after true 
perspeetive in his judgments. In his 
attitude toward the world, he should not 
become so centred in the work of the 
schoolroom that he has no time for out- 
side duties or respensibilities. In local 
social or public matters he should be 
cuite ready to take openly whatever 
stand he may think proper, letting like 
Wordsworth’s Happy Warrior, “his law 
be reason.” Finally, by real progres- 
siveness, zeal and skill in his chosen 
profession, the teacher should win and 
keep a high place in that great world 
of practical working men and women 
which forms the real sum total of demo- 
cratic citizenship. 

It is worth noting here that training 
schools for leadership are becoming a 
popular feature of the summer courses 
ziven at several of our universities. 
Many of the students who attend are 
already ‘leaders in community work. 
They feel, however, the need of further 
training in order to fit themselves for 
the ever enlarging task of social better- 
ment. New occasions teach new duties, 
and the wise man is always learning. 
Horizons are continually broadening and 
re-training thus becomes’ imperative. 
After all. only the man who has a 
mastery of his calling can secure the con- 
fidence of his fellow men and build up. 
in these days, not only a_ stronger 
personal character, but a more durable 
social fabric. 





SALARY NOTES 


In Denmark the lowest salary for 
teachers in city schools was increased 
by 69 per cent. between 1916 and 1919. 

In Norway the following increases 
were made between 1916 and 1918: Men 
teachers, not heads of families, 83.2 per 
cent.; men with families, 92.9 per cent.; 
women teachers, without dependents, 
141.5 per cent.; women, with dependents, 
156.6 per cent. These increases do not 
include the bonus which every teacher 
receives as State employee, ranging from 
500 to 800 crowns. 

In Holland, Sweden and Switzerland 
teachers’ organizations have been using 
posters as well as their educational 
journals to advise young people not to 
enter the teaching profession on account 
of the inadequate remuneration, especial- 
ly as compared with the rewards of other 
occupations. 

On the other hand. the Massachusetts 
Department of Education is placing post- 








ers in the high schools of the State with 
the legend: “Why Not Teach. What 
Other Vocation Offers You Free Train- 
ing, Assured Position, Increasing Salary, 
Intellectual Growth and the Greatest Op- 
portunity for Service?” 

The Institute for Public instruction in 
its April 13th bulletin stresses the op- 
portunities now opening to girls in teach- 
ing. calling attention to the teacher 
shortage and the rapidly improving 
salary schedules. 

Ohio has fixed a minimum salary for 
a normal graduate at $1,000 to $1,200, ac- 
cording to her academic qualifications. 
In Jersey City the minimum is $1,500. 
In New York the kindergarten reaches 
$2,160 at the end of twelve years and the 
teachers in grades 7-9 reach $2,700 in 
the same period. The District of 
Columbia minimum is $1,200, with a 
salary of $9,000 for its Superintendent. 





Alberta teachers are greatly interest- 
ed in the announcement of the new 
schedule for the term beginning Sept. 1st 


next, which has been granted the teach- 
ers of the Regina schools. 

The Regina Board has agreed to give 
its teachers commencing September Ist 
the following schedule: 


Grade Teachers Min. Max. 
SOGOME GUNG sk 660 cis cts diss $1,200 $1,700 
pe EL er ar er 1,300 1,800 
Principals ....... Mai aia ea ore 2,200 3,000 
For 15 rooms or over...... 2,400 3.200 





The new schedule of Peterboro’ is as 
follows, (minimum and maximum): 
Collegiate Institute Principal, $3.500 to 
$4,000; Heads of Departments, $2,000 to 
$3.000; Assistants, $1,800 to $2,500; Pub- 
lie Schools: Inspectors. $3.500 to $4 000; 
Principals, $1,600 to $2,500; Male Vice- 
Principals, $1,500 to $2,000; Assistants, 
women with Ist class and men with 2nd 
class certificates, $775 to $1,250; women 
with 2nd class certificate and kinder- 
sarten directors. $700 to $1,250. Annual 
increase for all of some $100. These 
salaries are an increase of 25 per cent. 
over the scale of 1914. 
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SUMMER SCHOOL NOTES 


By RIE DAPET 





“Tram indeed is gone with all its rose, 
And Famshyd’s Seven-ring’d Cup 
where no one knows.” 


How closely Omar Khayyam of old 
has versed my sentiment. Were it not 
for the ridiculous impossibility of the 
thing, I might have convinced myself 
that he was at Summer School with me. 

The class rooms, deserted like the 
shell besmattered villages of France and 
Belgium, give back no solution to the 
question, but memory indisputably con- 
jures back the first day when flocking 
to these now desolate precincts came— 
teachers “talking in various sharps and 
flats,” as in procession of the Pied 
Piper. The Piper in this case, for Piper 
there must be to unhold the continuity 
of the tale, was undoubtedly the Sum- 
mer School, or whatever dreadful ogre 
or charming prince (perhaps princess) 
that it represented in the expectation of 
the numerous participators. 


If the future gaped in menacing in- 
tolerance at the daring, or smiled in 
indulgent sympathy. no one could tell. 
Troubles were dissolved in laughter or 
traded with impulsive generosity for 
those of a friend. 

A general feeling of “Camaraderie 
presided and fellow-feeling drew forth 
weird confessions of success and failure 
alike. 

The first day was spent by the of- 
fice staff in vain attempts to limit the 
ambitions of entrants for the first time, 
to courses which would require less than 
twenty-five hours per day. and by the 
students of numerous comings and go- 
ings, and shaking of long absent hands, 
the most absured and yet the simplest 
forrn of expressing joy. The hearty 
grip of an old friend required no words 
but automatically implied the intensitv 
of the welcome. Tired and weary by 
repetition of the processes of initiation 
and registration. the dinner bell rang. 
attended by prolific chatterings and no 
little expenditure of masticating energy 
on the part of the “Long distance” peo- 
ple, and it was answered. after insistent 
and varied attempts to rob the dormitor- 
ies of their rightful use; the citv slept, 
and the sun rose. on an eager and happy 
party of seekers after knowledge 

The days that followed entailed the 
making of the historv of the largest 
Summer School ever held in the prov- 
ince. and the smooth run and the ex- 
ceptionally high standard of the work 
speaks well for the guilding hand of Mr 
D. A. Campbell, who this vear succeeded 
Mr. McNally as director of the Summer 
School. 

The opening day showed a registra- 
tion of 500, and no fewer than four 
hundred actually gave up their holidays 
to the thirst for a fuller and a keener 
knowledge which association or ex- 
posure to learning produces. 

Many new subjects have been added. 
and these were pursued with a zest that 
was positively alarming. Where will these 
people end if the possibilities of Sum- 
mer School are extended. The enthu- 
siasm, and zeal, together with. a loyal 


” 


desire for efficiency, are in themselves 
raising the status of the teacher, and if 
not amongst the public,*then amongst 
the teachers themselves, and the rest 
will follow. To run counter to an old 
established belief, that the status of 
the teacher may be recorded in dollars 
and cents is this new idea of efficiency. 
Whence? and Hence? Why this influx, 
this migratory tendency to the seat of 
learning? Was it possible before? If 
not, why not? But to return once more 
to Terra Firma and relate history 
instead of philosophizing on the obvious. 

System, the keynote of success, and 
the rod and staff of every teacher, was 
early recognized even in the organiz- 


ation of a social unit known as the’ 


Students’ Union. The Hon. G. P. Smith 
was elected Hon. Pres., with Mr. G. F. 
McNally and Mr. D. A. Campbell as 
honorary vice-presidents. Mr. Freeman, 
later succeeded by Mr. Baker as Presi- 
dent, was ably assisted by Miss L. 
Martin as vice-president, and Miss Orr 
and Mr. Griffin as secretary and treasurer 
respectively. A number of committees 
handled the social activities with great 
success, which ascribes great credit to 
them for their diligent devotion to duty. 


To weary one with accounts of per- 
sistent marching to and from class-rooms 
and the concentrating, sometimes in- 
effectually, on books or lectures, while 
old Sol, in all his glory, beats down on 
a tempting landscape. or the zephyr of 
the poets steals lazily in cool shady 
nooks, while class-room temperatures 
range around 100, would inflict on the 
gracious mind of the most lenient 
reader an undesirable. impression. De- 
snite all these inconveniences some of 
the classes were attended with marked 
enthusiasm, Mr. Hedlev’s Art Appreci- 
ation Class and Miss Jackson’s classes 
being the subject of much praise. 

It is with futile, though with no 
mere attempt to burden the reader 
with class work, that I turn to the social 
side of Summer School life. After all, 
Summer School without its social phase. 
would be unworthy of comment beyond 
the publication of the subject marks. or 
9 tribute to the gentlemen who so faith- 
fully attempted. and in no small degree 
succeeeded, in instilling into the minds 
of the heat-distracted students the foun- 
dation Maths, Science, Psychology, etc. 

The first of these social parties was 
a pienic garden party held on the 
Campus, the body being divided into 
twelve groups, each group being ren- 
resented by the students, whose birth- 
days fell in that month. To say that 
it was successful would be putting it 
mildly, and great credit is due to those 
who were responsible. Mr. Stickle ex- 
celled himself by his extremely 
appropriate repartee to all demands. 

It was on this occasion that Captain 
W. H. Edwards and Miss Margaret Smith 
displayed their musical talent. which 
was to entertain the audience at 
similar affairs and at later dates. 
There followed relay races, singing 
contests, laughing contests, and danc- 


ing,-which chased the hours along with 
amazing radidity, and left tired, happy 
groups to dissolve long after the last 
slanting rays of the sun had ceased to 
give shape to form and face. 

Tennis was organized very early in 
thé session by Mr. Harper, and the first 
game of the.season was commenced on 
July 14th. The tournament was a grand 
success, and the proud winners were 
presented with magnificant boxes of 
chocolates on the closing day. 


Baseball was not forgotten and the 
Summer School showed that despite 
hard work they were equal to any, 
and second to none in this line. 

The Summer School were particular- 
ly fortunate in being able to form a 
theatre party, which, was unquestion- 
ably made possible by the generous co- 
operation of the staff. 


A. T. A. Meeting 


A very pleasant evening was spent in 
the convocation hall on Friday when the 
Summer School were the guests of the 
F. Otay: Se A very interesting and 
instructive address was delivered by 
Harry Charlesworth, Organizing Secret- 
ary of the B. C. Teachers’ Federation. 
He dealt a length with the progress and 
success of the teachers organization 
movement in the adjoining province and 
stressed the happy co-operative ten- 
dencies of the B. C. Department of 
Education with the Federation. He 
closed with an appeal to the teachers to 
affiliate with teachers’ organizations who 
are doing much to raise the status 
of the profession. Mr. Charlesworth was 
followed by Mr. J. A. Lister, the B. C. 
President. who emphasized the idea that 
the uplifting of the profession must 
spring from “within the ranks.” These 
gentle men were in Edmonton en route to 
Calgary where ‘the inter-provincial con- 
ference of Teachers’ organizations was 
to be held the following week. 

Mr. J. J. Duggan, a member of the 
Edmonton School Board in a short pithv 
speech gave his impressions of the 
henefits which had accrued to the School 
Board he represented from its re- 
cognition of and co-operation with the 
local Alliances. He showed how the Alli- 
ance representatives had finally con- 
vinced the Board of the necessity of in- 
creasing the teachers’ salaries. and how 
the smooth working of the educational 
machine and the happy co-operation of 
educationists in the city were directly 
attributable to the first-hand infor- 
mation, exnert knowledge and _ sound 
advice of the Alliance representatives. 
He strongly supported a fuller re- 
cognition of the teaching profession than 
the Ordinance at present permits and 
suggested that the co-option of acting 
teachers on education authorities. at 
present in effect in England and Wales, 
as approximating his ideal of profession- 
al recognition. Mr. H. C. Newland pre- 
sident of the A. T. A. who presided at 
the meeting. passed the bouvauet to Mr. 


Duggan as “An Ideal School Board Mem- 
ber.” : 
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The remainder of the evening was 
enjoyably spent in tripping “the light 
fantastic” and expressions of apprec- 
iation of the A. T. A. were voiced on 
every side. 


The “great” occasion (curtailed in its 
period of existence rather than by its 
degree of pleasure) was the picnic. The 
numerous participants bubbled with life 
and some could tell that in defiance of 
weather inclemency success was to be 
the final outcome. 

The teachers showed indisputably that 
not only -in the class room were they 
capable of holding their own, but also 
in the water, and on the field. It may 
have been inconsistent with the dignity 
of a ladies swimming race, that Miss 
Garrison stood up while the race was 
still in progress, but it shows individual- 
ity and an upholding of the idea of 
“standing by one’s own convictions.” 

To say that the student body attend- 
ing the picnic are deeply indebted to the 
gentlemen ,who assisted in procuring 
the edibles standed on some “desert 
island” during the storm, is necessary. 
Their names deserve to be published, 
but they are afraid that any who saw 
them running with ice cream, etc., might 
have thought they were taking it first 
and asking for it afterwards. 

It all ended happily, however, and the 
hungry were fed. before casualties 
began to be strewn about. ° 

Mr. Jenson and Mr. Addinell were the 

“male champions of the day, while Miss 
Jackson succeeded in winning the Ist, 
2nd and 3rd prize for the Ladies’ Staff 
Race. 


The reception held on Friday, July 
30th was characteristic of the work of 
Mr. Baker and his committee. The 
guests were received at the door by a 
committee, and dancing being the order 
,of the day, was indulged in with all the 
versatility and thoroughness associated 
with the profession. The evening ended 
with many protestations of appreciation. 

One has merely to peruse the local 
papers of Tuesday, August 4th, to dis- 
cover that the “Pageant of Seasons” 
held in Convention Hall was a huge 
success. The praise is due to the man- 
agement by Miss Jackson, ably assisted 
by Miss Jamieson, Miss Chauvin and 
others. Some of the stars of the even- 
ing were Mrs. M. R. Moore, Miss L. 
Chisholm, Miss G. Bateman, Miss M. 
Smith and Mr. Moore, of the Jazz band. 
The dancing was wonderful, and 
although the writer was not so fortunate 
as to see the play, he has it on good 
authority that it was one of the finest 
things ever staged in the West. 

“The night of fun.” although not run 
along the picnic lines intended, was 
unanimously proclaimed as befitting a 
Summer School climax: even the boys 
from the adjacent hospital voted with 
equal unanimity on the same. The 


School turned out on parade in proper 
army form under a Generalissimo and 
Generals. They “fell in” with due 
expediency and with no little- personal 
inconvenience, Every one was in costume 
and in good humor. 

Many games were played and the 
remainder of the evening given to an 
informal display of the terpsichorean 
“bility of the masques. ; 

Mr. Fowler, in naval costume as 
Admiral Beatit won the prize as the 
best dressed gent, and received a pair 
of bronze statues (bloaters) as reward; 
Miss Hume who. as a Spanish sypsy 
took the eyes of the judges, a small 
marble statue (genuine); while, coming 
from the sublime-to the ridiculous, Mr. 
Loptson and Miss Nurcombe took the 
comic prizes. 

The Exhibition of Work concluded 
the activities of the Summer School and 
drew forth enthusiastic remarks regard- 
ing the high standard of the work. 

Summing up the serious and social 
side of Summer School, only a person 
with extremely improper and totally im- 
perfect judgment could imagine that it 
was anything but an _ overwhelming 
success, culminating in the invitation to 
a University dinner, where the Minister 
of Education addressed the teachers on 
the necessity of discipline. The minis- 
ter’s speech was followed by a topic on 
similar lines by Mr. McNally, Mr. 
C»meron and Mr. Campbell. 

The usual toasts were drunk and “Auld 
Lang Syne” drew to a close the course 
of a Summer School unperalleled in the 
history of Alberta. 





THE MINISTER OF EDUCATION AT 
SUMMER SCHOOL 


Replies to A. T. T. Protest Against Issue 
of Permits. 


The Honorable G. P. Smith addressed 
the students at the Summer School: dur- 
ing lunch hour on Wednesday. Julv 2nd. 
He spoke briefly on the wor of the 
Denartment. The teachers were advised 
not, to undertake too he»vy courses. the 
Minister pointing out that these davs 
were primarily holidays and that the 
mental fatigue produced by months of 
teaching should not be avgmented bv 
overloading the brain at Summer School: 
nhvsical rest was necessarv. as well as 
mental recreation which gives zest to 
hoth. 

Resarding the issve of permits Mr. 
Smith said, “a petition from 2 body of 
teachers has been received at the De- 
nartment asking that this issue be dis- 
continued. If every tescher new the 
re! situation they would see »t once the 
jnadvisability of anv such course.” 
Sinee I became head of this Department 
the granting of permits has_ been 
minimized by various regulations which 
grant permits to tesxchers when (1) no 
eualified teacher is obtainable; (2) the 
inspector requests the issue of such per- 


mit; (3) the (Local) School Board re- 
oviring the teacher adds their request 
for the party in question; (4) provided 
that such party has Grade XI. standing. 
Since I became head of this Depart- 
ment the number of permits has 
dropped from 960 in the first year to 
457 and last year only 259 were issued, 
and a shortage of teachers has made 
even this number absolutely necessary.” 
Speaking in reference to the short 
course for training teachers at Edmonton 
Mr. Smith stated that it had been 
necessary to increase the number of 
teachers since there were no Normal 
Students graduating at the end of the 
year as had previously been the case. 
Throughout the province only 32 
schools were closed last June and only a 
few permit teachers were engaged, many 
of these being university students. 4 
Touching the salary question Mr. 
Smith pointed out that in his estimation: 
“the sky was the limit—go ahead!” 
“Law is nothing, it is public sentiment 
that counts,” said the minister in reply 
to those who are anxious for the 
Legislature to increase the statutory 
minimum salary for Alberta teachers: 
the public will pay the higher salary 
when they see the necessity of so doing. 





LOYALTY: WHERE IT IS 
NEEDED 





The writer has frequently listened to 
statements supposed to have been made 
hy members of the Legislature, officials 
in the department, or others, depreciating 
the ability, the worth, of certain officials 
or members of the Alliance. 

One confidentially remarked that un- 
til we got rid of a certain official the 
Alliance would get no favors from 
legislature or department. In answer 
Jet us say that neither the Alliance nor 
its members are looking for favors. but 
we do expect courtesy and simple justice 
from legislature members and depart- 
ment officials alike. Any one who ex- 
rects our officials to “soft-soap” and 
“null” is out of date. The man of honest 
convictions in legislature or department 
will be square whether Alliance officials 
scratch his back the right way or not. 

Fellow members, if you hear confidence 
men criticising adversely your officials 
er members, watch them. It may be 
that instead of dismissing one of our 
renks, that were we virile enough we 
would regard as our arch enemy the one 
who suggests it. 
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DEPARTMENTAL EXAMINATIONS 


(By U. R. Next) 





When the Department of Educa- 
tion decided late last fall on a system 
of decentralized responsibility for pro- 
motions from Grades VIII., IX., and X., 
the teachers of Alberta heralded the 
new era with visible signs of appre- 
ciation. The iniquitous promoting of 
students en bloc from Nine to Ten 
without an examination would be done 
away with. High-strung, but consci- 


entious students would no longer be © 


discriminated against by means of 


gruelling examinations, but would be. 


promoted on the principal’s recom- 
mendation. The Department of Edu- 
cation would save thousands of dol- 
lars and everyone would be happy: 
namely, the Department. the teacher. 
the pupil. and the parent. As for the 
hoi polloi, they would gain both go- 
ing and coming, for under the old sys- 
tem all students, good and bad, paid 
a fee of three dollars, in return for 
which they wrote on ten papers at 9 
minimum cost to the Department of 
sixty cents per paper. so that to the 
Government, which is the veople 
there was a clear loss of three dollars 
per candidate. On the other hand, 
the good student who was sure to 
pass anyway, was assessed three dol- 
lars for the privilege of proving it. 
So that thousands of dollars’was go- 
ing to waste somewhere. Under the 
new system only the poor or doubt- 
ful students would write, all others 
being- passed on the principal’s recom- 
mendation, subject to the High 
School Inspector’s O.K. This would 
necessitate an increased staff of 
High School Inspectors. but that was 
a needed reform anyway, and would 
be a mere bagatelle in comparison 
with the larger saving. So much for 
the anticipation. now to the actualit~. 

In actual practice some emendstions 
to the existing rerulations are in or- 
der. We shall tate them under five 
heads: 1, Fees; 2. increased Standards: 
3. Examiners’ Reports; 4, Art; 5 
Music. 

1.—Fees 

Principals can certify that sabes. 
cally every student who was not re- 
commended decided to “make a sth” 
at the examination anvway. consider- 
ing the fee neglivible and a fair gam- 
ble under the circumst=nces. Such 
stab artists would be discouraged hv 
the imposition of a six-dollar fee. To 
avoid incurring this fee students 
would be stimulated to vrester effort. 
This should be accentable to the De- 
partment. for. judeing by the leneth 
of time the examiners remained in 
Edmonton this year, the cost of con- 
ducting the examinations must have 
been. unusually heavy. 


2.—Increased Standards 


It is apparent to educationists that 
the standard of education in Alberta 
should be raised. In Ontario in 1918 
only 44 per cent. of the candidates for 
Lower School (Grade. X.) examina- 
tions were successful. In 1919 the 
percentage rose to 57. In 1920 it is 


67 per cent. according to the Depart- 
mental announcement recently pub- 
lished. This is a startling annual im- 
provement. In Edmonton this year 
instructions were given to the groups 
to mark with severity, in pursuance 
of a laudable effort to increase the 
standard of education in this prov- 
ince. The sixty or seventy examiners 
in question are aware of this increas- 
ed severity in marking. But what of 
the thousands of teachers who were 
not examining? 

The teachers welcome any legiti- 
mate method of increasing efficiency, 
but surely in the name of justice and 
fair play the teachers and students 
should have due warning. The Alber- 
ta Teachers’ Alliance, through this 
magazine, its. official mouthpiece, 
stands for increased. efficiency, but it 
also voices herewith the feeling of the 
teachers of Alberta that we should be 
taken into the confidence of the De- 
partment before the slaughter. As a 
result of the deplorable results in 
First Year English in the University 
of Alberta, the composition marks 
have been ruthlessly slashed. The 
proper way to raise the standard in 
this or any other subject is to call for 
increased efficiency through the sylla- 
bus of studies. 


3.—Examiners’ Reports 


Every year the chairman of each 
group prepares a careful report on the 
examination paper and the responses 
from the candidates. These reports 
contain vsluable information for 
teachers. A diagnosis of a patient is. 


-as a rule. of negative value to the 


annals of medicine, but is of absorb- 
ing interest to the patient. who navs 
the piper. The columns of the A. T. A. 
Magazine are available to the Depart- 
ment for the publication of these re- 
norts. Thev are the crystallized opin- 
ions of specialists and should be vub- 
lished for the benefit of the teachine 
hody where they originate and which 
they concern. 
4.—Art 

The results of Art instruction in 
Grade X. have not proven satisfactory 
in the light of examination marks. 
This subject is by no means a neglect- 
ed one. Competent instructors are 
emploved in each of the four cities. 
vet students continue to fall by the 
wavside. The fault is less in the 
teaching than in the method of test- 
ine. Art is an intangible subiect 
which does not lend itself to the for- 
mal examination test. The annual 
examination by itself cannot be a fair 
test of the student’s abilitv. Class room 
effort is the true test of progress in 
this subject. No amount of plucking 
ean appreciably improve the results 
in Art. The deeper.the physician cuts 
in this instance the more perilous are 
the patient’s chances for recovery. 
Why should not Art be removed from 
the list of examination subjects, the 
Inspector’s report serving in a lieu of 
of examination ?, 


5.—Music 

The regulations with regard to Mu- 
sic require drastic emendation. When 
it was decided to substitute Music for 
Algebra under certain conditions, a 
step was taken in the right direction. 
Few, if any, pupils in the province, how- 
ever, were able to avail themselves of 
the new regulations for the reason that 
the requirements were not equalized. If 
music is to be accepted in lieu of 
Algebra in Grade X., the stage of 
musical advancement must approximate 
that usually attained by Grade X. 
students. It is folly to substitute for 
Grade X. Algebra the musical attain- . 
ment of a Grade XII. student. 





NON-ATTENDANCE AT LOCAL 
ALLIANCE MEETINGS 


(By Calgarian) 





It is a noticeable fact in the Calgary 
Local Alliance that teachers turn out in 
large numbers to a meeting called for the 
purpose of discussing an increase in 
salaries. But let a meeting be called 
to discuss any other topic or do any busi- 
ness which is. possibly more vital than 
salary increases, and our teachers are 
noticeable by their absence. They pos- 
sibly prefer something more enotional 
by way of a picture show or a dance. 
Nor is it likely that this is the case in 
Calgary alone. The lack of interest in 
professional matters is a bane to the 
profession. Teachers must learn sooner 
or later that their interest and 
enthusiasm is required at all times to 
keep the ball moving. It is not fair to 
the faithful, who make sacrifices in 
order to attend every meeting. to have 
to carry a load of dead teachers who 
come to life only on the resurrection day 
to hear the call for more money. Yet 
these teachers gladly hold out their 
hands, yes. both hands, to receive the 
precious gift. Let us waken up to the 
fact that the Alliance has greater ideals 
than mere salary increases. Let us be 
ready at all times to do our bit and not 
shoulder the whole: work on the backs of 
a. few. Every teacher who deserves to be 
left in a glass room should be more than 
a usurer. We should have a full attend- 
ance at everv meeting. It pavs. It gives 
the faithful more couraze and enthus- 
iasm to seek even larger increases. The 
time to stir »n enthusiasm is hefore. nat 
after a demand has been made. 
Enthusiasm is sometimes too late. Your 
nresence at everv meeting counts. It 
shows: vour interest and vour interest is 
reflected in that of the executive. You 
can never exvect a live executive when 
vou zive it n> support nor encouragement. 
Don’t leave it to the other fellow to go 
while you eniov a night out. It is very 
likely the other fellow will do the same. 
and no one will attend at all. This is 
what is likely to hapnen before lone un- 
less more teachers turn out. Nothing 
can kill our Alliance more auickly than 
non-attendance. Let our Alliance die 
and what protection can you lqok for as 
an individual? 
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THE WAR AND EDUCATION 


By Adainantus 





In his latest, or one by his latest books, 
“The Unsolved Riddle of Social Justice,” 
Dr. Stephen Leacock makes a strong 
plea for greater care and training of the 
child, believing that here he sees “the 
first and the greatest effort of Social Re- 
form.” Dr. Leacock argues that: 


1. “Those who really count in a nation 
and those who govern its destinies for 
good or ill are those who are born in it.” 

2. The children of the race should be 
the very blossom of its fondest hopes. 

8. Our feeble beginnings in the 
direction of housing, sanitation, child 
welfare and education be expanded at 
any cost into something truly national 
and all embracing. 

4. No society is properly organized 
until every child that is born into it shall 
have an opportunity in life. Success 
in life and capacity to live we cannot 
give, but opportunity we can. 

5. The playtime of children should be 
held sacred by the nation. 

6. If, with all our vast apparatus of 
machinery and power, we cannot so 
arrange society that each child has an 
opportunity in life, it would be better to 
break the machinery in pieces and re- 
turn to the woods from which we come. 

7. The burden of peace finance direct- 
ed towards social effort will bring a 
direct return. Every cent that is spent 
upon the betterment of the population 
will come back, sooner or later, as two. 


We heartily, concur with these views 
of Dr, Leacock and would urge our 
readers to examine his book for the pre- 
mises from which he deduces these 7 
points we have enumerated above. 


The book set us thinking as to what 
was being done for children in different 
parts of the world; as_to whether the 
war had made any difference in the 
minds of men as to their attitude to- 
wards the child and we purpose in this 
article calling attention to some of the 
things we have discovered along these 
lines. 

England possibly offers us the first 
field of view, for here we have that 
very comprehensive scheme devised in 
the Fisher Act 1918. Here we find the 
establishment of nursery schools for 
children between the ages of 2 and 6, 
in which attention is to be paid chiefly 
to health, nourishment and physical 
welfare; this means that medical 
inspection will begin at from two to six 
years of age and be carried through the 
elementary schools. and to be extended 
to the secondary and continuation schools. 


1. Schools for mothers have - been 
established. in which instruction is given 
in pre-natal care and the care of infants. 

2. Child labor under twelve years of 
age is forbidden and from 12 to 14 years 
a child may not be employed for more 
than two hours a day between 6 a.m. 
and 8 p.m. School medical officers may 
forbid such employment if considered 
detrimental to the child. 

4. .Educatien is compulsory to 14 years 


of age; then to 18 all children must at- 
tend a “Continuation” school for 8 hours 
a week during 40 weeks of the year be- 
tween the hours of 7 a.m, and 8 p.m. 


Jt is interesting to note the view- 
points of different people upon these 
matters: This last suggested was vigor- 
ously opposed by employers on _ the 
grounds that such a measure would inter- 
fere ‘with “industry and the labor 
market.” Mr. Fisher’s reply might well 
be posted: “There is nothing sacrosanct 
itself about industry. The real interests 
of the State do not consist in the main- 
tenance of this or that industry, but in 
the maintenance of the welfare of all its 
citizens.” 


The scope of those contination 
schools, to which the same provisions 
for social and physical training and 
medical inspection apply as to the 
elementary and secondary schools, is de- 
fined as schools in which suitable courses 
of study, instruction and physical train- 
ing are provided without payment of 
fees. The aim is apparently more a 
general and liberal than vocational train- 
ing. It is interesting to find the Advis- 
ory Committee on Education of ‘the 
Labor Party pronouncing that “the prim- 
2ry object of the new continuation schools 
should not be to impart specialised 
or commercialised training, but to give 
hoys and girls a good general education, 
to develop their physique and character, 
and to prepare them for intelligent 
citizenship.” 

Secondary education provides for a 
good general education up to about 16 
vears of age followed by two years of 
more specialised education along the 
three lines science and mathmatics, 
classics and moderns. Here again is the 
note struck: “It is not the function of 
the secondary schools to provide ‘voca- 
tional’ or ‘professional’ training and 
under no circumstances should specialis- 
ation .begin before a good general 
education has been completed at or about 
age 16.” 

6. A definite inclusion of organized 
games, singing and physical training is 
made in-this curricula of the secondary 
schools with differentiation for girls to 
include domestic subjects. 

7. Only two examinations will be ap- 
proved: 

(1) At the end of the general course 
sdmitting to university. 

(2) At the end of the advanced 
course; admitting to university with 
edvanced standing. Examination fees 
peid by the State. 

England then would appear to have 
already made a definite bid for the im- 
proved welfare of her children. How 
does she mean to carry on the good 
work? In his first address to the teach- 
ers, February, 1917, after his appoint- 
ment to the presidency of the Board of 
Education, Mr. Fisher laid stress upon 
the point that: “the proclamation of 
peace and victory in the field will 
summon us not to complacent repose, 
but to greater efforts for a more endur- 
ing victory. The future wefare of the 
nation depends upon the schools,” and 
we find as in almost every country, the 


first point of attack is the improvement 
in the financial and social status of the 
teacher. Three months after the 
address mentioned above Mr. Fisher , 
brought in his’ estimates for the year - 
showing an increase of $19,000,000 over 
the previous year, parliament readily 
assented to the increase, Mr. Fisher 
announcing that the greater parts of 
this was to be devoted to the better- 
ment of teachers “the first condition of 
educational advancement.” 


One half the cost of the education of 
any locality is borne by the State; in 
addition to'this for each advanced course 
established in any centre, i.e., for the two 
years 16 to 18, a further grant of $2,000 
is made by the State. Further increases 
in the Educational Budget were made 
in 1918, one of $46,729,210 for element- 
ary, alone, and one of $5,026,675 for the 
Teachers’ Pension Fund. 

So great has the trouble over teach- 
er’s salaries been that it led to the 
belief that the only equitable solution 
was the adoption of a general scale of 
salaries on a national rather than a local 
basis. A conference convened by Mr. 
Fisher adopted the following resolutions: 

1 “That it is desirable to appoint a 
central organization, representative of 
local education authorities and teachers 
to secure the orderly, and progressive 
solution of the salary problem in public 
elementary schools on a national basis, 
and its correlation with solution of the 
salary problem in secondary schools. 

2 “That for this purpose a standing 
joint committee of representatives of the 
local Education Committee on the one 
side and of the National Union of Teach- 
ers’ on the other, in equal numbers 
should be constituted. 

3 “That for any resolutions of the 
committee the consent of both sides 
should be required.” 

For the consideration of local inter- 
ests, standing local advisory committees 
representatives of the teachers and 
education authorities have been created 
in many areas. Their object is not only 
to look after financial adjustment but 
also to consider the broader issues relat- 
ing to education. It is noteworthy that 
Edmonton has adopted a similar plan, 
should not Calgary? 

In addition: to the expense already 
indicated England has pledged herself 
to spend some $10,000.000 in the next 
five years on Agricultural. Education. 
Local authorities are to receive from the 
State $10.00 for every $5.00 they spend 
in this work. It is hoped that farming 
schools or institutes will thus be 
established with short courses for adults 
and facilities for teachers who wish to 
aualify in the rural subjects required in 
the day continuation schools. 

So much for England: and all this 
while the war was on, not since. Now 
let us turn elsewhere: Scandinava 
(Norway, Sweden and Denmark) ap- 
parently are turning from Germany and 
her educational aims. viz. “Information 
and instruction” to Britain and America 
with their educational aim “the forming 
of character.” In all, stress is laid upon 
“Physical Training” not only from its 
bodily health-giving properties but for 
the benefit to character building. 

Here also, teachers’ salaries are the 
live question as the first ‘step in 
educational advance. The Governments 
have prepared measures of permanent 
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‘relief as fast as parliamentary pro- 
cedure would allow. Teachers’ salaries 
and pensions here are regulated by law 
so that a position means a definite sal- 
ary after a fixed term of service, 
increments, and retirement allowance 
on reaching the age limit, i.e., teaching 
is a life-work not a stepping stone. Nor 
are the teachers subject to the petty 
annoyance of having to deal with local 
boards from time to time. The basis on 
which salaries are fixed is the needs 
and comforts which are reasonably deem- 
ed commensurate with a teacher’s 
position and work. Added to the salary 
are free house, garden plot and fuel, or 
the money equivalent. Denmark has re- 
vised her scale computing it on the basis 
of a year of normal prices with a con- 
sequent increase in the ratio of advance 
in expenses. 

Italy sees in the welfare of her child- 
ren the need of improvement in her 
teachers and so has established teachers’ 
institutes with a five years’ academic 
followed by 2 years pedagogic course. 
Greater stress is to be laid upon Hygiene, 
Singing and Physical Culture, also, ac- 
cording to locality, to Agricultural 
Education. 

We note that after 8 years experience 
of the montessori system, practical 
educators are sadly disappointed with it. 

France has immediately attacked her 
problems by raising the salaries of her 
beginning teachers by 100 per cent., of 
her primary teachers by 30 per cent. on 
_ the minimum to 63 per cent. on the 
maximum, and of her higher teachers, 
‘divided into grades, with 400 francs 
difference in the successive grades, 115 
per cent. on the maximum, 

This is probably due to the growth of 
teachers’ unions. Starting in 1915 with a 
few scattered local unions, the general 
association had 90 departmental branches 
in April, 1919, and over 300 by Septem- 
ber. Here we note also a suggested 
development of “Regional” system of 
education. Rural schools are to have 
experimental farms, museum of seeds, 
fertilisers and agricultural products. 
The course for such schools to be taken 
in large measure from Rural Economics, 
Agricultural Chemistry, Zoology and 
Botany. City schools will have annexed 
to them a story museum of local manu- 
factures and products, stadium for 
physical exercises and open air classes. 
Their course will include Elementary 
Mechanics, Physics and. Chemistry. All 
schools will have a common irreducible 
minimum of general education. This will 
evolve the “Rural Teacher” as distinct 
from the “City Teacher” and similarly 
normal schools will tend to be Regional. 
These are the suggestions of M. Lapie, 
director of primary education. 

One other matter suggests much 
thought and that is the important part 
played by psychology in the war. We 
call our notes on this from the report 
of an address on “War psychology and 
education” in “school and society” for 
June 14th, 1919. The address is by Dr. 
E, K. Strong, Junior. 

A committee on classification and 
personnel in the army was appoirted to 
the Surgeon-General’s Division of the 
American Army. Originally consisting 
of 9 psychologists and 2 employment 
managers, the committee grew to a very 
large force and had control of the whole 
problem of “selecting and placing men 





where their services could be of most 
value to the army” and to some exten: 
aided in selecting and placing officers. 
The activities of the committee may be 
reduced to six: - Personnel; intellige:ice 
tests; Physical reconstruction and train- 
ing of wounded men; Development of 
Morale; Selecting and Training Aviators; 
Training men for various needs of the 
army. 

This may be summed up as the fitting 
of men to their environment. 

To evidence the result of the work Dr. 
Strong points out: : 

1. The use of the Scott rating scale: 
“The testimony is nearly unanimous in 
the training camps that the ratine scale 
was a very great asset.” 

2. The intelligence tests: “The data 
show that the chance of a man’s succeed- 
ing in an officer’s training camp depend- 
ed very clearly and closely upon his 
intelligence score.” 

3. The assigning men to particular 
tasks: So successful were the trained 
interviewers engaged in this work that a 
couple of millions of men were assigned 
“with a high degree of accuracy.” Much 
was learned from the Intelligence Tests 
of a man’s chances of success in pursuit 
of a given course of training. 

Dr. Strong’s conclusion may be noted: 

1. Education should concern itself with 
the problem of personnel-training men 
for the position where they can be of 
most service to society and attain great- 
est happiness. Different abilities must be 
differently trained. 

2. Classification of individuals can be 
accomplished by the use of the Intel- 
ligence Tests, Trade Tests, Rating Scales 
and Expert Interviewing. 

8. Vocational guidence can be done 
scientifically and should be developed 
throughout our whole educational system. 

4. The problem of morale should be 
studied—to teach a man to be happy in 
his work is as important as teaching 
the work itself. 

5. Functionalisation of Psychology is 
imperative. Psychology covers too wide 
an area for the individual and must be 
divided into its several functions, and 
studied and developed. 

We have said enough, we think, to show 
to all thinking people the aroused interest 
in Education over a wide area. The first 
thing in the raising of the status of teach- 
ing as a profession, the more one ex- 
amines Educational systems, hopes and 
aspirations the more one is impressed 
with the dicta of all leading educational- 
ists that teaching must be made a career, 
its dignity as a profession must be re- 
stored, and the only way in which this 
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can be done is by making the financial 
emoluments at least comparable with 
those of other lines of work. 





Good Foremanship 





“An Allegory, for Interpretation by the 
Initiated.” 





(By Adam) 

A few years ago the writer was in 
a city where a large industrial establish- 
ment succumbed to flames. Following 
the fire all the male employees were 
divided into two groups under two of the 
mill managements to clean up the debris. 
Foreman A and Foreman B we will call 
them. Foreman A continually urged his 
men to greater effort, nagged them and 
complained and foreman B worked with 
his men and when he got fagged said 
“lets rest a while; get our your pipes 
and smoke up.” what was the result? 
The mill manager told the writer that 
the groupe under Foreman B accomplish- 
ed twice as much as the other gang. 

“But ‘said I’ isn’t foreman B too easy 
going?” 

“No sir, he can sit down on the men 
very courteously when real occasion 
arises, and the men know that and con- 
sequently the need seldom arises; but 
he understands men and leads, never 
drives and they understand him when he 
speaks, and are tempermentally ready 
to aceept his suggestions.” 

“We’ve got a new foreman” said one 
of the employees in the manufacturing 
department of a large jewelry firm “and 
he’s trying to train the boys to greater 
efficiency.” “And how is he succeeding?” 
we inquired. 

“Oh we’re not allowed to send out mid- 
afternoons for ice cream cones anymore, 
end daily some one gets a calling down 
about not turning out enough work. 
Smiling is a risk now, the boys are 
sullen, and the foreman himself tells us 
the amount of work we’re turning out 
is getting less every week.” 

How’s that? 

Aw, well the old foreman came around 
smiling and joking and the fellows all 
liked him so well that the boys would 
work overtime rather than have their 
foreman run the risk of getting in wrong 
with the manager.” 


The Following Despatch Completes the 
Story. 


Washington, July 22nd.—Bolshevists 
who are ten minutes late at committee 
end conference meetings are subjeect to a 
loss of a full week’s pay, while those who 
are more than ten minutes tardy will not 
only lose a* week’s pay, but will also have 
to do hard labor without recompense on 
holiday’s. The above new regulations 
to bring Bolshevists to work on time have 
keen promulgated by Nikolai Lenine in 
ihe form of a decree which was published 
in Petrograd and Moscow in April, copies 
of which have just been received by the 
state department. 
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The following answers were given 
by High School students in Alberta— 
not in the Departmental examinations 
—hbut in the school examinations dur- 
ing the year. It is to be hoped that 
they changed their viewpoint, in a 
few details at least, before writing on 
their finals. 


Views on Worms 

Worms all come from eggs that are 
laid and cared for by the sun. A 
worm without legs is called an appen- 
dage. 

Appendages are things that have a 
stomach—parts that are really not 
needed—the ends of the worm. Some 
worms travel by bristles on their 
backs. The worm has one pair of seg- 
ments on each bristle. 

Worms move by means of an em- 
bryo unlike the parent worm. 

A worm has no ears but moves by 
instinct. 

A worm can detect a person com- 
ing very easily—it almost seems to 
smell them. 

Worms move by means of expan- 
sion, and also eat the earth. 

Some worms are covered with a 
heavy mantle which protects them 
from enemies. 

Worms grows by expansion and 
contraction. 

A leech has teeth at the head and 
tail. The leech lives on suction. 





Mandibles are the part of a body 
that stick out like the cat’s whiskers. 
They are like a second mouth to the 
insect. They project from the thorax. 
The insect catches his prey with them. 
They are long arms with teeth at the 
end for biting. 





A nocturnal animal is one that eats 
flesh and dead insects. 

A nocturnal animal is one that stays 
out all the year around. 





A complete metamorphosis is: First 
egg, then pupa, larvae, scrub. 

The slug has a large foot that helps 
to hold it down, and to hang on to 
things. It has a very creepy motion. 

The lobster is an insect. It moves 
by drawing up its segments and ex- 
tracting them. 

Antennae is the third stage of life. 

The clam has power to move after 
the stream. 

Larvae is the slimy substance that 
fish spread over their eggs. 





Propagation of plants is the way a 
plant grows from seed to death. 

Propagation of plants is the action 
of putting two seeds together like a 
plum and cherry—they are half- 
breeds, 


Conflicting Views About the “Horse 
Latitudes” 

The horse latitudes are imaginary 
lines running parallel to the equator 
and out from it into space. 

The horse latitudes are parts of the 
ocean that do not seem to have any 
air. 

The horse latitudes are the spaces 
of calm on each side of the Equator 
where the Trade winds blow. 

The horse latitudes are where there 
is not any movement in the water. 





A watershed is a high shelf which 
protects the surrounding country. A 
watershed is a division in which a 
river divides and runs in opposite di- 
rections. 





Climate depends on your position 
on the earth, and how close you are 
to the sun as we pass around it. 

The chief factors that determine 
climate are the barometer and ther- 
mometer. 





The chief factors that make a great 
= country are sea-worthy peo- 
ple. 

Cyclones are large wind storms 
that travel very swiftly and have a 
tube down the centre of the storm. 





The weather of a country just de- 
pends whether you are in the roaring 
forties or the westerly winds. 

Earthquakes make swells in the 
earth. 

Igneous rocks were once in a moult- 
ing state. 





A tidal race: When the tides of two 
islands close together go up on the 
shores of the island, there is a part- 
ing between them, but when they 
come down and meet they flow one 
over the other. This place is called 
the tidal race, 





If you look at a lamp-post during 
the night, you will see glisting parti- 
cles which is atmosphere. The sound 
travels from particle to particle, get- 
ting fainter the farther it goes. (Is 
any teacher able to verify this from 
experience? ) 





The atmosphere travels quickly. It 
holds heat because it is so dense. The 
humidity of the air is 1 cubic foot 
equals 1 oz. : 





When a volcano is in eruption dust 
and larvae are thrown out. 

Basalt is a kind of white rock that 
is thrown out of a volcano when it is 
acting. 





Eskers are low ranges of hills 
dumped over by glacial action. 

Water freezes on the slope of a hill 
and causes creeps. 
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Summer School 


We conduct special Classes for Teachers and High 
School Students during the summer months. 


INDIVIDUAL INSTRUCTION 
in all subjects by experienced Teachers. 


WRITE OR PHONE FOR TERMS 


Sprott Business College 
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“CANADA PERMANENT” SECURITY 
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BEST? 


As your security you have more than 
Thirty-three Million Dollars of the 
choicest assets. Included in these are 
nearly Twelve Million Dollars of the 
capital of our Shareholders, to which 
your claim is prior. 

Bonds issued for $100 and upwards 
bearing interest at 

FIVE and ONE-HALF 


per cent. per annum payable half-yearly 


Canada Permanent Mortgage Corporation 
McDougall St. EDMONTON Established 1855 
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Including Disinfectants, Spray Oil, Paper 
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SANITARY SUPPLY LIMITED 


PHONE E5282 - CALGARY, ALTA. 


An Alberta Company, Backed by 
Alberta Capital. 
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Uses finest system of Business Bookkeeping and 
Accountancy. 
Highly skilled professionals on staff. Unique teach- 
ing and quick results. 
TRAINERS OF MISS L. MAY KNIGHTS. 
(Known all over America.) 
Systems of Shorthand Taught: 

ROWE. I. PITMAN. GREGG. 

Results in the Rowe Shorthand eclipse all expec- 


tation. Enquire about it. 
School: 107-109 14 Ave. W. CALGARY 














Diamonds 
Watches, Jewelry 


Each article carries with it a Jackson Bros. 
guarantee of quality and value. We 
appreciate the business entrusted 
us by the 
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School Medals and Trophies a Specialty 
With Us. 
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HOUSEWIFE B.Cc.s. 





3 Years’ Home-care Lessons 





The ideal wife of the future will have 
the initials B.Sc. (Household and Social 
Science) after her name. 

London University has again led the 
way, and has just decided to award the 
degree of Bachelor of Science to students 
who qualify in household and social 
science. Hitherto it has only been 
possible to obtain a diploma for the 
course, which is a three-years one. 

Everything from laundry work to office 
management, from the cleaning of house- 
hold appliances and equipment to the 
system of currency and the meaning of 
Capital and Labour, is dealt with in 
the course. 

At present most of the students be- 
come housekeepers and bursars and 
lecturers in schools and institutions, but 
when the significance of the initials B. 
Se. (Household and Social Science) 1s 
realised by the young man of to-day, and 
the next generation, no doubt many of 
the B.Sc. women will become housewives 
instead of housekeepers, and will look 
after their own children instead of those 
of other people. 

Thirty or 40 “Almost-as-Ideal wives” 
are in training on a year’s course, which 
carries no certificate, but which includes 
cookery, laundry, all practical household 
work — polishing, cleaning, dusting. 
ventilation, and so forth—infant hygiene, 
cheques and how to endorse and sign 
them, and a hundred other such useful 
things. 








SECRETARIES OF LOCALS 


When forwarding fees to 
Headquarters or when re- 
mitting your subscription to 
this Magazine, 


®) oMINION 


[XPRESS 





There is no better way to 
send money, in large or small 
amounts, by mail. If lost or 
stolen, your money refunded 
or a new order issued free of 
charge. 








| Home Study 
Courses 


Devote your spare time in 
preparing yourself for a 
more responsible and lucra- 
tive position. By ea ee 
Courses are asy to learn, 
easy to remember and easy 
to apply. 

Write or call for free 
prospectus. 


INTERNATIONAL CORRE- 
SPONDENCE SCHOOLS 


Canadian Limited 


408 Agency Building, Edmonton, 
Alberta 





Che School 


Canada’s Leading Educational Journal 

During its eight years of publication 
this journal has stood for increase of 
teachers’ salaries and adequate pro- 
fessional recognition. Now it has the 
satisfaction of seeing its ideals in pro- 
cess of attainment. 

THE SCHOOL is a modern, prog- 
ressive, educational journal, produced 
by teachers for teachers. A section of 
it is devoted entirely to Alberta mat- 
ters, is edited by an Alberta editor, 
and controlled by an Alberta com- 
mittee. 

“The newest and the best in educa- 
tion’ is THE SCHOOL’S motto. It 
supplies an abundance of the best of 
material on teaching the newer sub- 
jects, on art, agriculture, nature study, 
primary work, current events, the 
teaching of the after-war settlements. 

Subscriptions, $1.25 per annum. 


Extension Office 


University of Toronto Toronto. 











Baseball, Football, Basketball, 
Tennis and Golf 


Write for Catalogue 


Joe Driscoll Ltd, 


Sporting Goods Co. 


Sports Outfitters Exclusively 


10058 Jasper Ave., Edmonton 


Summer School Teachers Give us 
a Call. 


Athletic Supplies and Uniforms 


Bicycles and Accessories :: 


. songs with 





TEACHERS BEWARE! 


The autumn days are coming fast 
The heated term is almost past 
With it’s vacation fuss 
And we shall shortly see the day 
When free from worry, we can say, 
There are no flies on us. 


You will be back in the harness, 
planning out the work and play of a 
new year. 


The pupils will be back to greet 
you, with tanned, faces, and laugh- 
ing eyes, shining with the exuberant 
joy of perfect health, acquired by a 
summer’s romp in the open air. 

To help keep the joy, in life, and 
add variety and enthusiasm to your 
work and play, you will want lots of 
new games, folk games and dances, 
music, plays, singing 
games, drill marches, etc., for all 
occasions from Haloween to Christ- 
mas. 

You will find a good variety of 
books to keep you on all these sub- 
jects, in paper and cloth, at popular 
prices at, 


DILLER’S BOOK STORE 


10124 Jasper Avenue EDMONTON 























TRADE MARK 


“SERVICE” COUNTS! 


The Underwood Typewriter is a good 
machine backed by good service. 


“RESULTS” COUNT! 


held by Underwood operators. Stu- 
dents trained on the Underwood reach 
All world’s typewriting records are 
a high standard in minimum time. 


United Typewriter Co. Ltd. 


EDMONTON CALGARY 
And Other Canadian Cities 








Star Cycle Company 


PERFECT BICYCLES 
REPAIRS & ACCESSORIES 
Established 1906 


“Gramophones Repaired’”’ 
PHONE M7107 
222 7th AVE. E., CALGARY 
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Before Purchasing 
School Furniture and Desks 
Write us for Quotations. 


WESTERN CHURCH 
FURNISHERS, LTD. 
Edmonton 


Phone 1269 - 10064 100th St. 
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CLASSIFIED 


TEACHERS WANTED 


WANTED—A LADY TEACHER HOLDING 
first class certificate, for Eveland School, 
No. 2826. Duies to commence August 23rd. 

Apply J. Mather, Sec.-Treas. Eveland 
School, Stanmore P.O., Alberta. 


WANTED TEACHER—HEATHERBLOOM 
School District No. 3824. School opens 
September ist. Must have at least 2nd 
class certificate. T. G. Levens, Secretary- 
Treasurer, Stanmore, Alberta. 


WANTED—A SECOND CLASS PROFES- 
sional teacher. for Robert Kerr School 
District No. 878. Applicants state age, 
experience. Advise salary expected. Give 
phone address. W. A. Ross, Sec.-Treas.. 
Pincher Creek, Alberta. 

















WANTED—A SECOND CLASS PROFES- 
sional teacher for Chipman Creek School 
District No. 863. Applicants state age 
and experience. Advise salary ° expected. 
Give phone address. W. A. Ross, Pincher 
Creek, Alberta. 





KNOLL DISTRICT No. 2478 REQUIRES 
qualified teacher. Address’ giving full 
particulars. C. H. Ritchie, Sec.-Treas., 
Mecheche, Alberta. 





TEACHER WANTED—FOR HENDERSON- 
ville School District No. 3021. Second 
class. Duties till end of term, to com- 
mence August 16th. Reply stating salary 
and experience if any. 20 on roll. All 
but 3 in grades I., Il., II. Chas A Hender- 
son, Macklin, Sask. 





WANTED—AN EXPERIENCE TEACHER 
for Endiang School District No. 2253, hold- 
second class. certificate, salary $1,200. 
State experience on application. H. E. 
Huson, Sec.-Treas., Endiang, Alberta. 





WANTED — TEACHER FOR PRIMARY 
room, grades I. to IV., Round Hill School 
District, No. 2234. Salary $1,200. C. 
Walker, Sec.-Treas., Box 10, Round Hill. 


VACANCIES, VERMILION INSPECTOR- 

ate, 1920. 

1187 Stretton, A. E. Shortell, Sec., Kit- 
scoty P.O., August 16th, salary $1,200. 

1691 Campbell, L. A. Lord, Sec., Vermilion 
P.O., August 28rd. 

1753 Lloydminster, H. Dean, Sec., Lloyd- 
minster P.O., Principal High School, salary 





000. 

1849 Ottawa, A. W. McKee, Secretary, 
Vermilion P.O., August 28rd. 

1933 Elsworth, J. E. Curtis, Sec., Green- 
lawn P.O., August 38rd. 

2698 Windermere, yr. W. Hil ~ Bea 

Vermilion P.O., August 16th, salary $1,100. 

3442 Willowby. A. J. Newman, Secretary, 
Auburndale P.O., August 33rd. 

38877 Silver Willow, H. R. Parker, Sec., 
Vermilion P.O., about September 6th, sal- 
ary $1,200. 


TEACHER WANTED—FOR GLADSTONE 
Valley School District No. 1950. Duties to 
commence ist September. Apply stating 
salary expected to, Mr. Barclay, Secretary, 
Beaver Mines, Alberta. 








WANTED—PARK HILL SCHOOL DIS- 
district, lady teacher, 2nd class certificate. 
School to commence about the 16th of 
August. State salary wanted.. School- 
house situated 4 miles S.E. of Lougheed. 

F. Leedholm, Sec.-Treas., Lougheed, 
Alberta. 


WANTED — HIGH SCHOOL ASSISTANT. 
To do the Academic work in the Commer- 
cial Department of the Strathcona High 
School. Applicants must be _ university 
graduates. Applicants please state qualifi- 
cations and professional experience. Ap- 
plications received until August 19, 1920. 
Edmonton Public School Board, 518 Civic 
Block, Edmonton, Alta. , 

















TEACHER WANTED—FOR THE CORN- 
bridge School District No. 2116. State 
salary wanted. E. C. Webster, Sec.- 
Treas., Lougheed, Alberta. 





WANTED—TIWO PRINCIPALS FOR ED- 
monton High Schools, Male University 
Graduates with honor standing and suc- 
cessful. High School experience. Initial 
salary three thousand rising to thirty-five 
hundred. Also one High School Assistant 
Specialist in Science. Initial salary two 
thousand rising to twenty-nine hundred in 
six years. Applications received until 
August 16th. Duties to commence as soon 
as possible aftcr August 30th. Edmonton 
Public School soard, 506 Civic Block, Ed- 
monton, Alberta. 





TEACHER WANTED— EMPRESS GRAD- 
ed four room school requires Protestant 
Male Principal holding first class certi- 
ficate to teach entrance and high school 
classes, Male Assistant also holding first 
to teach senior intermediate grades and 
assist Principal with special subjects, alse 
qualified lady teacher for primary and 
junior intermediate grades. Duties com- 
mence with fall term. Four room cottage 
for use of Principal if required. Apply at 
once stating experience and salaries re- 
quired to, R. M. Henuerson, Secretary- 
Treasurer, Empress, Alberta. 





PROFESSIONAL 


DR. D. MARION, Dentist, Hulbert Block, 
Whyte Avenue, Edmonton South. 


BOULANGER & BOISSONNEAULT, DRS.— 
Surgeons, have most perfect X-ray labora- 
tory. Dr. Boulanger, F.A.M.A., post gradu- 
ate, Paris, London and New York hospitals. 
Specialties: Abdominal surgery, women’s 
diseases, G-U diseases. Dr. Boissonneault, 
B.L., M.D., post graduate Chicago and New 
York hospitals. Specialties: General sur- 
gery, women's diseases, midwifery. Tele- 
phones: 1032, 2009, 81283, 82581. Office: 
10011 Jasper Avenue (near post office). 


ALLIN, DR. NORMAN—EYE, EAR, NOSE 











and Throat. 502 McLeod Bldg. Phone 
1226 or 31308. 
PIPER, DR. W. A.—DENTIST. SPECIAL- 


- izing in Dental X-Ray, Oral Prophylaxis, 
and Treatment of Phyorrea. Phone M2212, 
1001-2-3 Herald Bldg., Calgary, Alta. 











The Armstrong 


Funeral Home 


MODERN SERVICE AT 
MODERATE PRICE 


White Ambulance Service 


Phones: M2323, M2614 CALGARY 























WANTED—PRINCIPAL FOR EDMONTON 
Technical School. Must be University 
graduate with administrative experience 
and special qualifications in technical or 
vocational school work. Applicants to state 
qualifications is detail. Applications re- 
ceived up to August nineteenth. Edmon- 
ton Public School Board, Room 506, Civic 
Block, Edmonton, Alberta, 





J. E. S. McCLUNG 
OPTOMETRIST 


Eyes Tested, Glasses Fitted, Etc. 
Phone 2856 10312 Jasper Ave. 


EDMONTON, ALTA. 





ALFRED L. MARKS, L.L.B. 


BARRISTER, SOLICITOR, 
NOTARY 


426-7 Tegler Bldg. 


Edmonton, . Alberta 











VAN ALLEN, SIMPSON 
& COMPANY 


Barristers, Solicitors, Etc. 


Geo. H. Van Allen, LL.B.; W. E, 

Simpson, LL.B. 826 Tegler Building, 

Edmonton. After July 15th: 211 Em- 

pire Block, corner 10ist St. and Jasper 

Ave. Solicitors for Alberta Teachers’ 

Alliance Inc., Civil Service Association 
of Alberta, Etc. 











HOME OF ELECTRICAL 
MERCHANDISE 
Prompt Attention on Mail Orders. 
CURNMAR-FOS ELECTRIC CO., 
LIMITED 


Cor. beg” St. & pore —-. 


Phone 6135 
dmonton, - Alberta 











Steinway Nordheimer 
Williams Haines Bros. 
Mozart 


Pianos and Player Pianos 


Special Prices to School 
Districts. 


We have supplied a number of the 
schools in this district with pianos. 


Edison Columbia Starr 
Phonographs and Records 


Sheet Music and Teachers’ 
Supplies. 
WRITE FOR PRICES. 


ASSINIBOIA MUSIC CO. 
MEDICINE HAT =LETHBRIDGE 




















Buy Your 
Ladies’ Home Journal 
PATTERNS 


From 


THE ESDALE PRESS LTD. 
10349 JASPER AVE., EDMONTON 
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Report of the Commercial High School, 
Calgary. 

A statement was made some time ago 
by a professor in Ann Arbor University 
that Alberta has one of the most 
advanced systems of education in the 
world. This statement can be easily 
verified when you analyze the curriculum, 
especially the Commercial aspect of it. 

The Department of Education has 
given encouragement to local School 
Boards in developing the Commercial 
branch of education, and has raised the 
standard of instruction so that the grad- 
uates of our schools are being recognized 
as superior office assistants. Many grad- 
uates of our High Schools are choosing 
this line of life work and selecting ten 
months’ Shorthand or ten months’ Book- 
keeping Course to prepare for a_ busi- 
ness career. The .-two years course 
comprising both these branches, with 
their allied subjects is well patronized, 
as shown by the large enrollment at the 
Calgary Commercial High School. 

The school year just finished had an 
enrollment of 220 in the day classes and 
180 night students. When the fact is 
taken into consideration that the Com- 
mercial High School has only been a 
separate institution since October 1919. 
the growth is really phenomenal. -Until 
this date. the school was part of the 
Central. Collegiate Institution and its 
work and. management were greatly 
hampered by insufficient accomodation. 
Since moving to downtown premises, the 
work and standing have greatly improved 
and the coming year will really show 
what excellent material can be produced 
under our up-to-date curriculum, modern 
equipment and efficient teachers. 

The staff at present number eight and 
the quality of the instruction given may 
be ascertained when we consider that 
fifty-four stud.nts were awarded diplo- 
mas by the A. N. Palmer Co. for efficiency 
in Penmanship while 28 Underwood and 
8 Remington Speed Tests were success- 
fully passed entitling the winners to 
Certificates and Card Cases. 

Considerable impetus was given to 
typewriting by Mr. Fred Jarrett, the 
Champion Typist of Canada, who visited 
the school early in May. Mr. Jarrett 
commented very favorably on the ex- 
cellent showing of the pupils in typewrit- 
ing, and gave them some wholesome 
advice on future work and requirements 
for a successful career in the business 
world. 

Several of the prominent business and 
professional men of the city visited the 
institution during the year and expressed 
their surprise at the size of the classes 
and the interest manifested of the stud- 
ents. Inspiring addresses were delivered 
by Dr. Scott, Superintendent of Schools; 
Mr. A. Calhoun, of the Public Library; Mr. 
J. W. Crandall; Mr. F. S. Selwood. Chair- 
man of the School Board; Rev. J. 
Macartney Wilson, President of Canadian 
Club; and Alderman Osborne, of the City 
Council. 


A number of the leading industries 
were visited by the graduating classes 
during the year and these excursions 
proved of inestimable value to the 
students, as well as showing to the busi- 
ness men of Calgary the industrious 
types of students encouraged in this pro- 
gressive institution. 

The Night School was given every at- 
tention by the School Board in the hope 
that no young person would allow him- 
self or herself to be handicapped in life’s 
struggle through lack of opportunity. As 
a further inducement the management 
made 115 refunds for an attendance of 
90 per cent. or better. 

The Continuation Class is another in- 
novation in education that is producing 
excellent results, so much so, that the 
management have decided to continue 
the classes through July and August. 
These classes are for the benefit of these 
people who are working and have the 
privilege of an hour or so to attend the 
class and thus overcome the _ dis- 
advantage of a lack of training. 

Before Easter the students had a large 
group taken. This shows part of the 
classes of 1919 and 1920 and numbers 
270 faces, and will serve to show future 
students the people who made class his- 
tory in the growing days of the school. 

The school year was brought to a very 
successful close by Graduation Exercises 
held by the Senior and Short Courses 
on Friday evening June 2ist. 


Y. O. W. Fowler, Principal of Red Deer 
Public School has resigned to enter a 
business career. 

Frank Speakman, B.A., has been ap- 
pointed to succeed Mr. Massey as 
Principal of the Prevocational School, 
Calgary. 


Miss Evans, Principal of Parkland 
Consolidated has been appointed prin- 
cipal of the public school at Cayley. 


Larue Smith, B.A., of Stettler has 
accepted an appointment to the staff of 
Edmonton Public Schools. 


Mr. J. Stevenson, B.A., Pincher Creek 
goes to Edmonton. 


J. W. Yake, B.A., Principal of Chinook 
Consolidated School was offered the post 
of English master in Lethbridge High 
School but has declined. He will remain 
at Chinook, the Board there. having in- 
creased his stipend sufficiently to retain 
his services. 

Miss Dick, secretary of the Vermilion 
Local of the A. T. A. has been granted 
leave of absence from her professional 
duties by the Board until January, 1921, 
on account of ill health. 


Percy V. Bailey, B.A., of McDougall 
High School, Edmonton, was married in 
July to Miss Whittaker of Vegreville. 
Our heartest congratulations! 


Miss Alexander of Lethbridge has been 
appointed to the staff of the High School 
in North Vancouver. 


Jas. L. MacCallum, Secretary-Treas- 
urer of Medicine Hat School Board spent 
his holidays this year in Vancouver. 


J. W. Locke, B.A., has been appointed 
Principal of Red Deer High School at a 
salary of $2,750. One year ago Mr. 
Locke left Red Deer when they were 
paying him $1,900 for the combined 
duties of High School Principal and 
Supervisor of Public Schools. Evidently 
the people of Red Deer are learning 
wisdom. 


Gordon Weir, vice-principal of Hill- 
hurst School Calgary, notwithstanding 
the offer of a principalship, has moved 
to Seattle where he is going into busi- 
ness. 


W. A. Smith of Camrose High School 
has quit teaching and gone east. 


Miss Kidd, B.A., of Macleod has been 
appointed to the High School staff at 
Wetaskiwin. 


Born:--—On Friday, July 23rd, to Mr. 
and Mrs. Wm. J. Moffatt of Edmonton, a 
son, William Henry. 


“Be loyal! Loyal to your work; loyal 
to your principal; loyal to the A. T. A.” 
From a message by a certain city super- 
intendent to his teachers. 


A candidate, presumably of Hibernian 
ancestry wrote on the Grade VIII. 
examinations. “India is about one and 
a half times as small as Australia.” 


The chairman of the committee was 
addressing a meeting at a teachers’ in- 
stitute: 

“My friends, the schoolwork is the 
bulhouse of civilization. I mean—ah—” 

He began to feel frightened. 

“The bulhouse is the school of civ—” 

A smile could be felt. 

“The workhouse is the bulschool of—” 

He was evidently twisted. 

“The bulschool is the housework—” 

An audible snigger spread over the 
audience. 

“The bulschool—” 

He was getting wild. So were his 
hearers. He mopped his perspiration, 
gritted his teeth, and made a fresh start. . 

“The schoolhouse, my friends—” 

A sigh went up. Hamlet was himself 
again. 

He gazed serenely around. The light 
of triumphant self-confidence was en- 
throned wpon his brow. 

“Is the woolbark—” 

And then he lost consciousness. 
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LIGGETT’S 








Findlay Drug Stores 








TWO STORES IN CALGARY 


106 Eighth Avenue East and Cor. 
First Street West and Eighth Avenue 





High-Class Dispensing Chemists 





Sole Agents in Calgary for the famous Rexall Toilet 
and Medicinal Preparations. 





Agency for Eastman Kodaks and Supplies 





Agency. for Klenzo Tooth Paste 





Agency for the Jonteel Toilet Preparations 
































FOR SCHOOL OPENING 


LABORABTORY EQUIPMENT 


We are sole Canadian Agents for W. M. 
Welch Mfg. Co., Chicago, the largest manu- 
facturers of Scientific Apparatus on the contin- 
vent. ‘ 

Two New Catalogs—Write for them. 

CATALOG “A’'—Agriculture, Biology. 

- CATALOG “G”—Physics, Chemistry. 


“HYLOPLATE” BLACKBOARD 


‘We sell only “Old Reliable Trademarked 
“Hyloplate” Blackboard. A ten year 
guarantee with every slab. ORDER EARLY. 


THE FLAG MAP 


This map shows in detail and by explanation 
_ the entire history of our Flag. 

Printed in accurate colors and every step 
in the development of the flag clearly and 
accurately shown. 


No school 
Post paid 


Mounted on Wooden Rollers. 
in Canada should be without one. 


EXERCISE BOOKS—WORK BOOKS 


We offer exceptional value in work books 
and exercise books., More paper and better 


paper. Sample set of 4. post paid 


CLASSROOM REQUISITES 
You are certain to need these. when your 


school opens.. They may be procured from 
us promptly. ‘ 


_ PENCILS—best grade, in any degree. 
PENHOLDER—Pen Nibs, Pen and Pencil 


Erasers. 


FOOLSCAP INK—powder, tablet or liquid 


form. 


Rulers, Drawing Pads, Blank Drawing 
Books, Map Drawing Books, Barnes Writing 
Books, Graphic Drawing Books, Blackboard 
Geometry Sets, Student’s Geometry Sets, 
Blackboard Erasers and Blackboard Crayons. 


’ 


KINDERGARTEN SUPPLIES & PRIMARY 
AIDS 


We carry a complete stock. of Kindergarten 
Material. Here are some of our lines. 
Sewing Cards, eight different assortments, 
Drawings to Color, Calendars to Color, Merit 
Cards, Flags of Allies to Color, Weaving 
Materials, Silhouette Paper, Drawing, Con- 
struction, Folding and Cutting Paper, Kinder- 
garten Scissors, Number Builders; Water Color 


, Boxes, Stick Printing Dyes, Art Crayons and 


Pastels, Blackboard Stencils Etc., Etc. 





E. N. MOYER COMPANY, LIMITED 


“CANADA’S SCHOOL FURNISHERS”—SINCE 1884—STILL LEADING 


10187 104th STREET 


EDMONTON 


WINNIPEG 

















